Vermont State Postings

Parental and
Family Leave

2AVsA 5472

ansverageof 30 hours pr week.

CHILD LABOR LAW

20VSA 54U

Non-Agricultural Employment

Children ages 14 and 15 MAY NOT werkin hzardous ocupatons and may notwork

Vermont Sexual Harassment Notice

SEXUAL HARASSMENT
IS ILLEGAL

Act(VFEPA) (21 VSA. §5 495 - 4960) an Tie Vi o the il Rghts Actof 1964 (42
USCA §20000 ofso),

warshousod

andtors
Children ages 14 and 15 MAY work utsic o school hours i varous non-manufactuing.

purposaof adtin;

8 hours ona non-schooldayor 40 hours ina nor-schoal week;

FamilyLeay Stepchic,wre,
fostr i, partyto chilunion, paren, spouse, o parentof the workers
spouse.

. pm;
+ From June 1 though Labor Dy, hours re exended 0 9 p.

VSA§4

hoursnany 124month porc):

gasolne taton
Children Ages 16.- 18

Employment
Protections for
Victims of Crime

2AVSA§aT
What is the law?

ployees’ under siate

ploye o
beyond the traditonsl employer-employes relsonship.

advances, equsts fo sexulfevors, and othr verbal, physical,writen, audtory or visual
conductofasexual nature whe

Effective as of: July 1, 2022

Who is an alleged victim?
An‘alleged ici' s person whoma proseculo o olher
fld affda, as ustined:

a
ofwork or

b. Submission t,o rejection o such conduct by an indvidual s sed as  comporent
ofthe bassforwork relatad decisons affcting tha nvidua;or

ostleor o

Harassment.

-+ Physical,emtiora,or fnancil nury ordesth

- Asdiec et of commissonoratempted commissionof a crime

- Asdiec et of commisson f atempted commission of
delinquency

Employee Rights

atond:

* X %
Patriot
* Poster *

Company
* * **

NOTICE

FOR VERMONT
EMPLOYERS AND WORKERS
MINIMUM WAGE RATE
Effective 01/01/26  $14.42 per hour
Effective 01/01/25 $1401 per hour
Effective 01/01/24 $1367 per hour
BASIC WAGE RATE
(TIPPED EMPLOYEES)
Effective 01/01/26 $7.21 per hour
Effective 01/01/25 $7.01 perhour
Effective 01/01/24 $6.84 per hour

MAXIMUM TIP CREDIT ALLOWED
Effective 01/01/26 $7.21 per hour

" s alagal ightor bigato to appeara the proceaing;

short-torm
familyleave, a orker must g ncice s ealy s posibe, l st seven days

A person must be at feast 18 years old
to work in any of the hazardous non-farm jobs listed.

Agricultural Employment

performing work r sencas.

whenthe emplyeeis aplaini.or

Effective 01/01/25 $7.00 per hour
Effective 01/01/24 683 per hour

yempi
suspected senalharsssment.

Service or Tipped Employees:

e

ofworkercontibuton

Ayoutr 14 o
obs.
Ayoutr 121

peralisof upto $10,000 perviltn;criminal penaltes.

p

Uponret
equal pay benefs, andsrioty.

hazardous o,

convincingevidence tat:

e

been ad offorunreltedressos; o

disconnecting pars tosuchatractor;

IN CONNECTION WITH THE ENFORCEMENT OF THIS LAW.
‘Avorkor aggrieved by avilation of s aw may:

potatocombine, orpower-diven cicua, bandorchansaw;

s Loaing unoadin,eling, buck

courtoss;

diametar of mre thanGinches;

(@) His or her supenisor

)
(i ead of s arganizator);
(9 The person who's designatd fo recevesuch complaintsand epors:

Nameand Tite:

hotel, motel, tourist place, or restaurant who customarily

THISISA
Vermont Dapartmentof Labor

(802) 828-4000 - Fax: (Bmins& 7655

intips
for direct and personal customerservice.
Basic Wage Rate: The basic wage ate is the mirimum

for servie ortipped employees. I an employee doss not

Accommodations for
Pregnant Employees
In Vermont
21 V.SA § 495k
What is the law?

Address and Telephone Number

THIS IS A MANDATORY POSTER
Vermont Deparmentf Labor

Box 488, Mortpeler VT a——

Safety and Health
Protection on the

THIS IS A MANDATORY POSTER
YomontDuptmsteflaor

s
(50218251000 Fx (602 855 7655

knowledge of sexual harassment.

THIS IS A MANDATORY POSTER
Vermont Degartmentof Labor
FBoxdes toupaloc VT
LaborCompains
(00 oo o 507655

accommodations ntheworkplaceto peform theijob. A pregnancy-
edical

ips in
the minimum wage for all hours worked that week, the
employer must make up the difference.

Vermont Department of Labor
Wage & Hour Division
63 Pear Strest,
Burlington, Vermont 05401 VERMONT
LaborWageHour@vermontgov  DEPARTWENT F LABOR
Phone: (802) 951-4083
Fax: (802) 865-7655

LaborVermont gov/Rights-and-Wages

condiion et topragnancy orchidbit. el aplstosl
Vermontworilces an alprogrant elooes

Effective Date: January 1,2018

Notice to
Employers / Employees

What are the employer's obligati

regarding the spectsf hat . Employrs ar st equied o post the
Dept.

o

etalt

enployert damsges i perles.
Does an employer have to grant every
ion request?

Job

The Vermont Occupational Safety and Health Code (Title 21 V.S.A.
Chapter 3, Sub-Chapters 4 and 5, and the rules adopted (there under)
provides job safety and health protection for workers.

The purpose of the law is to assure safe and healthful working

conditions throughout the State.

You have the right to notify your employer or VOSHA about workplace
hazards. You may ask VOSHA to keep your name confidential.
You have the right to request a VOSHA inspection if you believe that there

are unsafe and unhealthful conditions in your workplacs

You or your representative may participate in the inspection.

You can fle a complaint with VOSHA within 30 days of discrimination by
your employer for making safety and health complaints or for exerci
your rights under the Vermont Occupational Safety and Health Act.

You have a right to see VOSHA citations issued to your employer, Your
employer must post the citations at or near the place of the alleged

violation,

Vnnr employer must correct workplace hazards by the date indicated on
E

i
ellmmaled

ion and must certify that these hazards have been reduced or

You have the right to copies of your medical records or records of your

exposure to toxic and harmful substances or conditions.
Your employer must post this nofice in your workplace.

The smme provides that employees may not be discharged or
stin any way for filing safety or health complaints or

olherwlse exercising their rights under the Code.
The Statute also provides that employees who are discri

ated against

may bring a private action in Superior Court for appropriate relief Including
reinstatement, triple wages, damages, costs and reasonable attomey's fees.

The Occupational Salely und He«llh Act of 1970 (OSH Act), PL. 91-596, assures

safe and healthful we

for working men and wor

men throughout

the Nation To obtain more |nlanna||on on OSHA federal programs, call 1-800-

321-OSHA or visit OSHA's website at www.osha.gov.

The Vermont Occupational Safety and Health Administration (VOSHA),in the

Vermont Department of Labor, has the primary responsibility
the OSH Act in Vermont. To i
advice or assistance call 1-800-287-2765.

for administering

2 complaint, report an emergency, or seek VOSHA

Under a plan approved October 1, 1973, by the U.S. Department of Labor,

Oceupational Safety and Health Ads

tration (OSHA), the State of Vermont is

providing job safety and health protection for workers throughout the State. OSHA
will monitor the operation of this plan to assure that continued approval is merited.

Any person may make a complaint regarding Vermont's adri

istration of this plan

rectly to the Occupational Safety and Health Administration, John F Kennedy
Federal Building, Room E-340, Boston, MA, 02203, Telephone (617) 565-9860.

ASSISTANCE AND INFORMATION:

The plan provides that employers and employees may request free voluntary

compliance consultative or training assistance, which is provided by non-

enforcement Project WorkSAFE personnel.

1-800-287-2765
www.labor.vermont.gov

© 2026 ALLC, all rights reserved

IT'S THE LAW!

Vermont's
Earned Sick Time Act

How is sick time earned?
An employee eams one hour of eamed sic time fo every 52

Anemployer may deciine a ressonable ccommodtionifthe

creates n undue hardsipf t e be signifcanty dificul,unduly
expensiv,or umworabl o putino place.

What are the employee’s rights?
you'oeihayou end ressonablsczommodaions o promyour
job, you must request the accommodation by communicating with your
enployer Examplsof pregrancy et csommadstos nclud, bt
el imted o

- Morsbre forth bthroom water ke, et

years,

How can sick time be used?

ik time may be used when an employee or mployee' i,
parent, grandparent, spouse, o parent n-aw s sick rijure.
Thisncludes obtining healthcareorraveing torelated

- Apivate lean spacefor breasteeding

This Posting is for Informational Purposes Only

Workers'
Compensation

Reinstatement Rights
Notice
21 VSA § 643b Reinstatement
An employer who regularly employs 10 or more \p-ﬂnl-

bigat
1o ehitea workerwho hassufer a verk elted injury, proicad hat

" chidbitn
THIS IS A MANDATORY POSTER

ap
sexual assaul orstaling. Eamed sck time may be used o
carefor a family mermber because localschools o businesses
are closed for publicheathor sefetyreasons.

When does accrual begin?

An employee begins accring sck eave on January 14, 2025, or

onthefirt day o employment, whichever comeslter

When will paid sick time be available to

use?

An employer may alow use o eaad sick ime as it accrues

or may impose a waiting period ofupto one yea o first day of

employment, whichever comes latec

Are all employees entitled to sick time?

Notall employees are subject to the protections of the Act. There
are limited exemptions for certain types of employment and
corain seasonal and partime employees.

THIS IS A MANDATORY POSTER

Vermont Deartmentof Labor

PO.Box 488, Montpeler, VT

LabosComplinisGernontgou
(802) 828-4000- Fax: (802) 865-7655

PO.Box 488, Mortpelier VT
LaborComplaints@vermonts
(802) 8284000 - Fax: (802) 865-7655

1.
onsatofdisabilty;
2. Theworke keeps the amployer informed o his r herintrest
reinstatementand i o her current meiing address;
3. Theworke ha an expectaton ofcontinuing vork hd injury ot
occurred;and

4. Theworker is physically capabl o prformingsither ther pi ob,
ifavalable,oran aernative suiabl posiion.

UNEMPLOYMENT
INSURANCE

21VSA§51301-1471

Ifyou have been unemployed, or your work
hours have been reduced, you may be eligible
for unemployment benefts.

Call the Vermont Department of Labor
1-877-214-3330 (toll free)
Wosccsptalroycals
ryou are forced to leave your job as a result of domestic:
violence, sexual violence,or salking you may be eligible for
‘benefits under the Domestic and Sexual Violence Survivor's

oo o

Employer’s Liability
and Workers’
Compensation

Thisemploye

NOTICE TO

1as complied withheproviions of Tl 21 of e Vermon taltes,
Ammotied SGE7, byobtaing Worker Compensafion surance
coverage trough:

accrueduring the period of acual disbilty
Please notethtthe ight o renstlement appis only o thefist

anexra” posion fora retuming worker orto layoffa curtnt employee n
order o comply with this .

Questonsrogarding the abov shal be refered o th Vermont
Department f Labo, Workers Compensalin and Saety ivision ot
B02-628-2286 orourwebsite:wlaborvernont gou

THIS IS A MANDATORY POSTER
Vermont Department of Labor

PO.Box 488, Montpeler VT P

(802) 828-4000.- Fax. (802) 865-7655

Safety Records Notice

2VSA§691a
POSTING OF SAFETY RECORDS
NOTICE TO EMPLOYEES

Tnsurance Carn)

named company.

iless,and whershal nformation may be found.The employers dta

Labor Thi nformationshall notctherwise bepublclyaccesible,
The omployer's data i available at:

(Location)

injuy

+ The employer MUST flan Emplojee Clam and Employers Firs
Reportofnury (Form 1) with the ermont tof Laboruithin
72 houtsof the notceof a nury hat equires medical atenton o

(Name)

ployer
ofthe Forn 1 o thenjured Worker and 0 theinsurance carrie
- Itheamployer faisto e First Repor,anemplayee may fle Notice

Jeasa sk

Vork Telephone:

Further information, i
the Code and

hip,orjob
Job Center near

of and he
‘standards, may be obtained by contacting: you.

Project WorkSAFE
Depariment of Labor

5 Green Mountain Drive
PO. Box 488

Iaborsermont govor b aling (802) 828-2286, We accep al eay
als,

The Vermont Department of Laboris n squal opportunity employer that

ind Job Center visi
833-710-1051,

Freel

THIS IS A MANDATORY POSTER

programs.

Montpelier,
Telephone (888) SAFE-YES
Tollfree at 1-888-723-3037.

allc 20260605

individualswith disabilfies. Free language access assistancais
150 avalabe.

Call1-877-214-3330 (we acoeptall ey calls) if youaren need
ofthese services.

THISISA MANDATORV POSTER
Vermont Department of Lab
20 B8 Menplin V1

319 W (g02) 828-4000. Fax (802) 8657655

Compliance Date:

January 2026

PO, Box 488, Montpelier VT £ VERMONT

(802) 828-4000- Fax.(802) 865-7655

* Patriot 3
* Poster *
mey*
* *
631-285-3396
‘www.patriotposter.com

€0126.- 0626+ v43

*
** **
¥ Patriot 3
* Poster *

Company
* * **




