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EFFECTIVE JULY 1, 2026, THE MINIMUM WAGE IS $18.40 PER
HOUR, AND THE TIPPED MINIMUM WAGE IS $10.30 PER HOUR.

Sk sk ok GOVERNMENT OF THE DISTRICT OF COLUMBIA
e VURIEL BOWSER, MAYOR

DISTRICT OF
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MINIMUM WAGE
POSTER

THIS SUMMARY MUST REMAIN IN A
CONSPICUQUS AND ACCESSIBLE LOCATION
WHERE EMPLOYEES MAY READ IT
MINIMUM WAGE RATES
EMPLOYEES WHO DO NOT RECEIVE TIPS
$16.10 per hour beginning July 1, 2022
$17.00 per hour beginning July 1, 2023
$17.50 per hour beginning July 1, 2024
$17.95 per hour beginning July 1, 2025

o g oot acon.Wage o gt

Covered Workers e st
s This s Fill * Tobo compansated fo worrslated fiess of nury.
s .
e v e R ———
aciv unmplonad cengencalon bncil To aply for b, e ol nd ) . .
fitrriotriimiedd
‘American Job Center— | American Job Genter — .
U g et e [ —
Headquarters rtheast honw at (202) 7274550
4058 Minnesots fwanus, NE. /CC0C - Bartia Backus Campus. Covered Events. Definition "‘ "'"“ or Guardian Mo, By e Buing
slingon. 0C 20019 sir i Py ey
o vt o T romian ot o it ssnar [ Do A b E ot et et
Vg, 06 2017 s o . . ¥ PR s———"
i, Do 0 2 Famy e - s e et 12 i : ot
5. s e b e o et st o B 91 1 ks : R + Cumeouy ed i v
American Job Center - American Job Center - . Pt o - ol bl o prrael modec e fr o o2 ek e M U —— s mitanyrighs nder Distict o federa .
Norihwest utheast + ssoonmarorn e, SO,
it e x
o e . Maximum Leave Entillment MURIEL BOWSER, MAYOR OFFICE OF WAGE-HOUR
byl - eci b n v T s amoudof s or oy comiivaton ol ok engo b aores b s nck b i Pt 100 g
i
e dizdsr? oon 74T e g o s 4 fitip il i Lottty

‘American Job Centers Hours of nuumn:
oy - T 20 4205
Fiday $30.m.- 430 p

Applying for Benefits

0y sy et o s bk o o e i O o

e ——
wmdretwonear,
VAT Enplogers st by s Nosce To
Enmioys rominenty anthe ik prmise.

Bonefit Amounts

DC Family Medical Leave
Act Workplace Poster

Updaeds May 17, 2024

Wage Hour Phoss Numbr; 2126711880
N ——
Flo a Wage-four G s dc e g w2

OFFICE OF HUMAN RIGHTS

I sl oprbtya gt ran 13t prsons w1 s,
. Tt .45 v

e S e | e
e @ W e et o
- G e :
Protecting Pregnant o Ot of the Atorne Gonoral
: i
Workers Fairness Act | IRGaE s L ol P
Workplace Poster B - T e ] Mormation regaring your
. Tt s L oo e M w ol e STON, Weahngen. 0C 2001 employment and labor rights.
Updated: October 30,2024 s Fr e forntoncn O o pecir,lese v el web s e ettt i 8 o st
Know Your Righis inthe Districtof Goumbia i " i e o=yt

Accommodations for Pregnancy, Childbirth and
Chest/Breastieed

Fr skt b P Farty Lo, s e Oice of i ey Lo
aitmieared o e s pfGdcon

11y 0Tt il icats f prgraty, G,
crestroastoang, o a ot medcalcodlon

ot ety
Offin ofPaid amily Loave 020D
ot family idave
Washingon OC 20010 R 102025

DIULAvesa i o s o it 132021 cnpoyels kgl

ot ot it oy W a i

e

i

et g i e s s

Bresstieding I rotoctsd ight.

s o e e To oo of

i SOVERNMENT OFTHE
GISTRICT OF CoLuM
VURIEL BOWSER, MAYOR

DOES 5.

$18.40 per hour beginning July 1, 2026

EMPLOYEES WHO RECEIVE TIPS
5.35 per hour beginning July 1, 2022

$6.00 per hour beginning May 1, 2023
8.00 per hour beginning July 1, 2023

$10.00 per hour beginning July 1, 2024
$10.00 per hour
$10.30 per hour beginning July 1, 2026
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