California State Postings

The Labor Commissianer's Office provides the moded posting beiow which mests the requirements of
Labar Gode Section 1102.8iak-b) under AB 2299 (Ch. 105, Stats. 2024, effective 1/1/2025) .

This decumant must be printed to 8.5 ¥ 14-=inch paper with marging no larger han one-hait inch In arder
to contormn to the statutary requirement that the fetlering be larger than size 14-paint type.

WHISTLEBLOWERS ARE PROTECTED

It bs Ehe pubdic policy of the State of California to encourage emgloyees to notify an aperopriate
povernmant of [aw enforcement agency, persan with authority over the empioyes, o another empioyee
wilh autherily to mwestigals, discover, o cosract the viokalion ar noncomgliance, and lo provide
infarmatian te and festity befors a public bady conducting an investigation, hasring ar inquiry, when they
have ragsan lo balieve their employer is vialaling a state or lederal statule, or violating or nol complying
wilh @ local, slate ar Fadaral rule of regulation.

is
Pursyant 1o Californiz Labor Code Seclion 11025, are tha protected class of individuals.
"Empleyes” means any person amployed by an employer, privale or public, including, but nol limited 1o,
Individuals employed by the state or any subdivision thereaf, any county. city, city and county, including
any charter city or county, and any school district, community coliege district, municipal o public
corparation, palitical subdwision, ar the University of California. {Galifornia Labor Gode Section 1305)

Wihat is a whistieblower?
A "whistleblowes" is an employee who discloses information o & gowernment or iaw enforcement
agency, person with autharity over the employee, or o anather emplayes with authority to investigate,
discover, of Corect the wialation oe not o wha pravides to ar testifies befare &
public: bady conducting an investigation, hearng or inquiry, where te employes has reascnable cause to
believe that the nformation discoses:

1. A vikation of & state or federal statute,

2. A vintation or noncompliance with a focal, state o federal nie or Teguiation, or

3. With reference io employes safety or headth, unsafe working conditions ar work practices in the

empiayes's employment or place of employment.

An employae is alsa considered & whistieblower and protected when the employer belisves the
emphayes angaged in or will exercise prolacted activity, A whislisblowsr can sk be an employae who
tefuses b participate in an sclivily thal would resul in & violation of 4 stale or fedaral stalule, or a
violatien of or noncompliznca with 2 local, stale or Tederal rida or regulation,

o

1. An ampluyar may not make, adogt, or enforce any rule, regulation, or pallcy preventing an
emiphayee from being a whistieblower,

2. An employer may not rataliale against an employes who is & whistleblower or & perceived to be a
whistlebiower,

3. An employer may not ratallate apainst an smpayes for refusing o participate in an activity that
wauld result in a violation of a state or lederal statute, or a viskatan or noncompliance with & state
of faderal rule ar regulation,

4. An employer may not retaliate against an emplayes for having exercised their nghts as a
whistletlower in any formes emplayment.

Undar Califormia Labor Coda Section 1102.5, if an employer retaliates against a whisleblowsr, the
employer may be raquired to reinstale the mployee'’s amployment and work bengfits, pay lost wages
and civil monetary penalties, and take other steps necessary ta comply with the law.
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It yau have infoemation ragarding possible violations of state or federal statutes, rules, or ar
viplations of fichaciary respargio@ity by a corperation or Bmiled Eab#ity company 1o fts

investons, or employses, call the California State Attorney General's Whistieblower Hotline at
1-800-952-5225.

The Aftarmay General will reter your call to the appropriate govermment authorlty foe review and passible
Imvestigation.

Division of Labor Standards Enforcement

THIS POSTER MUST BE DISPLAYED
WHERE EMPLOYEES CAN EASILY READ IT
(Poster may be printed on 81" x 11" letter size paper}

HEALTHY WORKPLACES/HEALTHY FAMILIES ACT:

CALIFORNIA PAID SICK LEAVE

(as amended effective 1/1/2026)

Entitlement;

* An amployea wha, on or aftar July 1, 2015, warks in Gaifomia for 30 ar more days within a yaar from the
Beginming af amployment is entitled o paid sick leave.

» Paitd sick laave sctries al the rale of ane haue per 0 heurs warkad, paid 8l e amployea's regulir wage
rate. Acorual shall begin on the first day of employment or Jaly 1, 2015, whichever = taler, Accrued paid sich
fanva shall carry ovar to tha following year of amaloymant and may ba capped at B0 hows or 10 days.

* An amployes can alsa provide 5 ditys or 40 hours, whichawar i graatar, of paid sick laave "upfoat” at tha
beginning of 8 12-month parod. No accrual o carry over is reguired.

= Other accrual plans that meet speciied candifions, including PTO plans, may also satisty the requirements.

Usage:
= An amployen may Lse paid sck days begnning on the 90° day ol amplayment,

= A aimployer sy i (ha se of paid sk days bo 40 béus of five days, whihevr i greater, in asch year of
amployment.

= An amployes shall provide pald sick days upon the oral or written request of an employes for ary' of the
fallowing:

For the Employee: For the Employes andior Thair Family Members:
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Retaliason or discrmination agains: an empioyes who requests paid sick days or uses pad sick days or both s
prahibited. An emraloyea can file a complaint with the Labor Cammissioner agains! an empioyer who relaisies or
diseriminates aganst he employes

For addfonal information you may Gantact your esmpiayer or the local offics of the Labor Gommisssoner, Locate
#he ofiica by looking a1 tha list of offices an our websits Bttp: /. dir.ca. povidlse/DistrictOices. hm using the
alphabatical lisling of cifies, localicns, snd communities. S1a8 is aval in person and by lalephooe.

DLSE Pald Sick Leave Posting
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