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What you need to know

CONTACT Us.

Know your rights
What benefits does Paid Leave Oregon provide and who is eligible?

Employees in Oregon who earned at least $1,000 in their base year may qualify for up to 12 weeks of paid family, medical,
or safe leave in a benefit year (See the Paid Leave website for a definition of base and benefit years). Benefit amounts
depend on what you earned in your base year.

- You havethe ighttonoffy your employer, Oregon OSHA, or
foumay ask

Keepyour name confidential
+ You have the ight o refuse to perform a hazardous fask that

andthere s no reasonable alternative.

Who pays for Paid Leave Oregon?

Employees and employers contribute to Paid Leave Oregon through payroll taxes. Contributions are calculated as a
percentage of wages and your employer will deduct your contributions from your paycheck.

-+ You have the ight o request an Oregon OSHA inspection if

‘workplace You or your representative may partcipate n the
inspection.
+ You have the rightto report awork-related ijury or iiness,
without being retaiated or discriminated against
-+ You have the right to see Oregon OSHA ctations issuedto
Your employer Your employer must post the ciations at the
employer must correct

When do | need to tell my employer about taking leave?

Ifyour leave is foreseeable, you must give notice to your employer at least 30 days before your leave begins. If your leave
isn'tfc ble, you must tell your employer within 24 hours of your leave starting and provide written notice within 3 days
of your leave start date. If you don't give the required notice, Paid Leave Oregon may reduce your first weekly benefit by
25%.

hazards have been reduced or eliminated.

-+ You have the rightto your work-related exposure records
medical records and personal sampling records.

How do I apply for Paid Leave?

Ifyour employer participates in the state program, the easiest way to apply for Paid Leave benefits is through our online
portal, frances.oregon.gov. You can also download a paper application at paidleave.oregon.gov or call us. If The Oregon
Employment Department (OED) denies your benefits, you can appeal the decision.

- You havethe right o requestyourorkplace njury and lness
log, known asthe "OSHA 300 log" and *OSHA 300A summary"

 You have the rightto know about hazardous substances used in
yourworkplace

You have the rght tofile 2 complaintwith the Oregon Bureau of
)

Labor
thin 30 d Your employer for making

What are my rights?

Ifyou are eligible for paid leave, your employer can't prevent you from taking leave. Your job is protected while you take
paid leave if you have been employed by your employer for at least 90 consecutive days. You won't lose your pension rights
while on leave, and your employer must continue to offer you the same health insurance coverage you had while working.
You must continue to pay your portion of health insurance premiums.

your rights under

the Oregon Safe Employment Act

healthful working conditions throughout the state. The Oregon

Department of

How is my information protected?

Any health information related to family, medical or safe leave that you choose to share with your employer is confidential
and can only be released with your permission, unless the release is required by law.

imminent danger

Employment Act.
Anyone who wants o regster a complant about the
administratin ofthe Oregon Safe Employment Act can do so by
contacting:
FOR MORE INFORMATION, copies of the Oregon OSHA San Francisco Regional Office
Safe Employment Ac speciic safely and heafth ] San Francisco Federal Buiding
standards, or assistance, all 90 7th Street, Suite 2650

..503-378-3272 Departamento de f:; ;’;g‘;ﬁ"’- GRS
41-388-6066 SSQEhos pary

Oregon OSHA has astff o trained safety and health

41-686-7562

41-776-6030
41-276-9175

503-220-5910
..503-378-3274

What if | have questions about my rights?

Itis unlawful for your employer to discriminate or retaliate against you because you asked about or claimed paid leave
benefits. If you believe your employer isn't following the law, you have the right to bring a civil suit in court or to file a
complaint with the Oregon Bureau of Labor & Industries (BOLI). You can file a complaint with BOLI online, via phone or

email

State of Oregon
Web: www.oregon.gov/boli @loyment Department
Call: 971-245-3844 03/26
Email: help@boli.oregon.gov

d
training opportuities are available at no charge to Oregon
businesses by calling any of the phone numbers listed.

Learn more about Paid Leave Oregon
Web: paidleave.oregon.gov
Call: 833-854-0166

This free poster is available from Oregon
OSHA

— It’s the law! —
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