Alaska State Postings

Under
The Alaska Human Rights Law and
(S 18.80.220)

Title VII of the Federal Civil Rights Act,

SEXUAL HARASSMENT
IS ILLEGAL.

If you have experi

s an employee of this company, you are covered by Unemployment Insurance (U). The Ul
progran s administered by the Division of Employment and Tralning Services of the
‘Alaska Department of Labor and Worklorce Development.

The purpose of Ul Is to provide partial replacement of wages between jobs. Ifa
business has o reduce wages or hours, o lemporarily fay off workers, Ul gives workers.
financial security and temporary buying power 5o they can remain in the community. This,
ntm, hlp employers ke e aned ok rce. Ul payment rolec e scanany in

* Unwelcome Sexual Advances;
* Requests for Sexual Favors;

* Sexual comments or conduct that
interferes with your work or creates
a hostile work environment; or

unemployed .Ul helps to reduce the
!amHy ‘and community problems caused by layoffs or a lack of jobs.

You and your employer both pay your Ul premiums (m-s) You pay about 27 pemem

SUMMARY OF ALASKA
CHILD LABOR LAW

HOURS OF WORK RESTRICTIONS:

NO MINOR UNDER 18 MAY WORK
MORE THAN 6 DAYS IN ANY WORK WEEK

ALASKA YOUTH UNDER THE AGE OF 14 MAY WORK ONLY IN THE FOLLOWING
OCGUPATIONS:
1. Newspaps

and your employer pays 73 percent
benefit, you receive as much of more than you paid e progran for the- year Your
employer may withhold fom your earnings the employee portion of the Ul tax. Wages In
excess of the maximum annual axable agos set for the calendar year are non-taxable.
Curtentand past years'
the Ul tax rates are posted on the Emphymem Secunly Tax website a:
labor.alaska.

* Your emp has made
about your job based on whether
you accepted or rejected sexual
advances, comments, or conduct,

You may be the victim of
sexual har

As with any Insurance, you must meet certain quallfications to be ellgible for
beneflts. You must have earmed wages In obs th are covered by the Iaw, file your claim
for l, and register for work with the Alaska Employment Service or your union. You must
also be ready, willing and able o accept suitable work.If you quit or are ired from your
tast ob, or if anything is keeping you from acoepting full-ime work, you may not
immediately be eligitle for benefls.

To e a NEW claim or REOPEN an existing Alaska claim or U benefitson the nternet, go

If you believe you may have been
sexually harassed, contact the
Alaska Human Rights Commission.
Statutes of limitation apply.

Retaliation for Complaining about
Sexual Harassment is UNLAWFUL.
It is illegal for your employer to fire you
or to take other actions against you
because you report or oppose sexual
harassment.

Alaska State Commission
for Human Rights
800 A Street, Suite 204
Anchorage, AK 99501
Toll Free: 800-478-4692
In Anchorage: 274-4692
https://humanrights.alaska.gov

and click on

Tofle fo Ut by telephone and for al e U aslstance, contatyour ocal U cm eemer
 below. I you do not

2. Baby-sitr

Adninistration.

14.&15 YEAR OLDS;
WHEN SCHOOL IS N SESSION.,

q 5am.and9pm.
and total hours worked wil be limited o 23 n any week.
DURING SCHOOL VACATIONS.

MINORS 17 AND UNDER GANNOT BE EMPLOYED IN:
Occupations in manutacturing, handing oruse of explosives.
Occupations of malor vehicledriver or helper (some limited restrictions).
Mining aperatons ncluding coal

Logging o occups
Operation of povier-iven woodwiorking machies.

L lthe il

ol free number.
Anchorage: (907) 269-4700 Alaska:

Operation ofelevators or thr power-driven histng apparatus.

Fairbanks: (907) 451-2671  All other areas in Alaska:  (388) 252-2557

The toll-free |elepnone number to connect to Alaska Relay Is (800) 770-8973 or voce
(800 77€

You may to.a refund of o the Ul Trust Fund

Occupations invoving slaughtering, meat packing, processing or rendering.
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Summary of Alaska
Wage and Hour Act
Effective July 1, 2025,
the Alaska minimum wage shall be $13.00 per hour.

Effective July 1, 2026,
the Alaska minimum wage shall be $14.00 per hour.
Al Statuts 23.10.050 - 23.10.150 etablishes minimum wage, ovrtime pay,and sick eave

all employees. School bus drivers, however, shal receve at least two times the Alaska minimum
wage. Other exceptions 1 the minimum wage requirement follow.

Alaska minimum wage, overtime, and sick leave requirements o not
apply to the following employees:

« Inagricutrs;

* Inthe taking of aquatic life; or the hand picking of shrimp;

« By US,, state or local govemments (.e., poiical subdivisione);

nonproft actvites;

 Ina bona fide execuive, administrative o professional capacity; o in certain computer
occupations, or
basis;

+ Yuthundorage 18 arployodpr-ofor ot mor tan 30 s n any ook
* An indii
receive, analyzo or reference requests fo service, repair or analysis of motor vehicls; (b)
sale of motor
of the sale; or (c) solit, sel, lease or exchange molr vehicles;
 Volunteer EMIS personnel, volunteer firefighters, and volunteer ski patrol personnel;

I you had two or calendar year, your excoeded the
maximum annual employee tax and your overpayment s $5 or greater. For the year you
are claiming a refund, the filing deadline for your application is Dec. 31 of the following
calendar year. (f you had more than the legal maximum employee deduction withheld by
to

saws, band saws, and guilotne
shears.

Occupatons invalved n rooing operatons.

any one employer, your employer s responsible for refunding
jou)

To obtain an Employee Application for Refund, write the Alaska Department of Labor and

Workforce Development, P.0. Box 115509, Juneau, AK 99811-5509 or email Tax at:

esd.tax@alaska.gov or downioad the form at:

labor.alaska.gov/estax/forms/toc_forms.htm.

Alaska's Unemployment nsurance Program is

100 percent funded by US. Department of Labor

through a grant award otaling $25,815,406. We are
Aud

individuals vith disabilties.

(Rev. 12124)

repairand meler testing
ccupations involing exposure t bloodbarme pathogens

oroutside

. ina University 14.40.065;

‘= A persan fcensed under AS 08.54 and who s employed by a registered guide or master guide
4 for d

© A under 10.055()(13)

 Solely as a watohman or caretaker on a premises out of operation fr longer than four month;
 In delivery of newspapers t the consumer,

 Inthe search for lacer or hard rock minerals;

.M

in fact, exst,
2

residenco il

an unmarried

ADDITIONAL RESTRICTIONS FOR 14 & 15 YEAR OLDS:

person; or 15,
Overtime Hours

Shouldan

overtime hours

are manufactured, mined oratherwise processed.

SAFETY AND HEALTH
PROTECTION ON THE JOB

ALASKA LAW AS 18.60.010 to .105 - provides safety and health protection for workers through promotion of safe and healthful working
conditions throughout the State. Requirements of the law include the following:

EMPLOYERS:

Each employer shall furnish to each of his employees, employment, and a
place of employment ree from recognized hazards that are causing or are

Any work inan establishment that serves alcohali beverages.
Publi messenger servic.

Occupatins n or about canneres,except ofice work.

Work performed inor about ballers, engine rooms o retors

of pay.
in the follg
of business;

y an empl peopl

m market, orin
‘making cheese, butteror other dairy products;

Agricultural employees;

pa auipn
adders, scalfokds or thlr substiutes.

Werars ngegd i lening c i os, e s bcking ol b
railroad

ders,choppers,
Work in feezers, meat cooles, or preparation of meat fr sale
Loading/unloading o o fom rucks, ralfcad cars o convepers.

CITATION:
It the Compliance Officer has violated the
Taw, a citation alleging such violations will b Issued to the employer. Each

and the law.

EMPLOYEES:

with all occupational

standards, rules, regulations, and orders issued under the law that apply

o his own actions and conduct on the job.

The Alaska abor and

has the

primary responsibility for

ty
inspections to ensure complance with the law.

INSPECTION:

The law requires that a representative of the employer and

representative authorized by the employees be given an opportunity to
accompany the Gompliance Offcer for the purpose of iding the
inspection. Pursuant o AS 18.60.067, time spent by an employee aiding

tjob site

shall be compensated accordingly.

cltation will specify a time period within which the alleged vioation must be
corrected.

“The citation must be prominently displayed at or near the place of alleged
violation or five days, of il t s corrected, whichever i fater, to warn
employees of dangers that may exist there.

PROPOSED PENALTY:
“The faw provides for mandatory penalties against employers of up to 16,550 for
each serious violation an fo optional penallies o up to 16,550 for any other
violaions. Penalties of up to $16,5500 per day may be proposed for faiure to
correct volations wihin the proposed time period. Also, any employer who
willuly o rep the law may wio
$165,514 fof sach violation

Criminal penaltes are also provided for in the law. Any wilul vilation resulting
in death of an employee upon convicton is punishable by  fine not more than
10,000 or by Imprisonment for ot mare than & months, or by both. Conviction
of an employerafter a frst

Occupations invoving use of sharpened tooks.
Occupations in
SICK LEAVE:

sales work,

Ifa minor works 30

preparing

torminal if per:
does ot exood 12

An outside buyerof poultr, oggs,cream or ilk
Hospitalemployees who provide medica senices;

bargaining agreement;

worked that week.
ALCOHOL:

Ifthe emploer s
then

Minors under
TOBACCO & PULL-TABS:
AS11.76.

Minors under
AAC 1604800 prohibit he saleofpl-a by anyons underthe ag o 21

MARIJUANA & CANNABIS INDUSTRY:

st e age of

VOLUNTARY ACTIVITY:

ploye

penalties for viokations, the law also encourages efforts by abor

‘must consult of
saielv anu health conditions In the workplace.
COMPLIANCE COMPLAINT:

and management, to reduce injuries and
out of employment.

culivatig,
harvesting, processing, packaging, ransportng or sllng.

FEDERAL STATUTES ARE

light trucks,
23.10.060(dN17));

the mining ssason;

than 1000;
0 f Labor and Workforce.

Development;

Aline haul tip exceading

pay
pay  and if the rate of
payis comparable o the mirimum wage;

FOR FEDERAL INFORMATION, CONTACT THE U. 5. DEPARTMENT OF LABOR AT

FOR

g
llof the

Railway Labor. 181-188),

“The Alaska Department of Labor and Workforce Development encourages
Employees o theirrepresentatives have the right to e a complaint In yandto
wriing with the nearest Alaska Department of Labor and Workiorce
Development office requesting an Inspection If they belleve unsafe or
unhealthful conditions existin thlr workplace. Thelr names will be
withheld upon request.

Employees and the representalives have a right to cal an inspeclor’s
attention to possible violations in writing o orally

The law provides that employees may not be discharged or discriminated
against in any way for fing safety and otferwise
exercising thelr rights under the aw.

DISCRIMINATION COMPLAINT:
o b

1045USC.

1251 Muldoon Road, Suie 113
develop and impy ly and health Ancharage, AK 99504
industries. (907) 269-4900 907)269-4900 . 750
Suehcooerath o o il focuson e teatonand o Rev 32025 stations;

of hazards that could cause death, injury, or y Rofer

supervisors. Upon request of an employer, the Alaska Depanmenl nl Labor and EMERGENCY INFORMATION 10.060. purposes only
andis not 0 be construed as having the efect of law.

Workforce Development will furish a consultant who will Inspect the premises
Sick Leave

111 W, 8° Street, Suite 302
Juneau, AK 998021149
(907) 269-4900

6757 Avenue, Statin -1 [ * i
Faitbanks, AK 99701 161188 (subohapter Il of the Railvay Labor Act);

and Identlfy hazards without assessing penaltes.

MORE INF

Additional informalion and copls of the aw, speciic safety and health AMBULANGE

standards, and ot reguiations may be oblained from the Alaska Department of

lioves e Labor and Diision of Labor Standards & Sately, Aaska M ospITAL

againstmay fl a complant with th nearest Alaska Department of Lbor  Occupational Safey and Health at the bottom of tis « sBor sending

and Warkdorce Development ofce within 30 days of the allaged page POLICE Has 150t fower than 15 employees

discrimination and/or mayfil a complaintwiththe nearest US.

Department of Labor (USDOL), OSHA, ofce withi the same tme period PROGRAM COMPLAIN FIRE DEPT.

Under a lan approved July 31, 1973, by the U.S. Department of Labor,

An employee of a publlc employer who belleves he fas been Occupational Safety and Health Administration (OSHA), the State of Alaska is OTHER

dlscriminated agaht may e a compiaint only with th nearest Alaska proviing o safty and heath praecton fo workers irougtout e State

Department of Labor and Work{orce Development ofice withn 30 ays of i viine et oo’ i Han 10 asure that coninued approval s 11114, Stoat, St 304 A ftaltes s resuling i osptalzaton st oz

oged (US.DOL OSHA } " merited. Any person may make a complaint regarding the State administration of e o to the Alaska o

Tespect o private employment,and discriminaton compaints by public this plan direcly o the U.S. Department of Labor, OSHA, Region IY, 1301 Clay P L ek

employees wil not be acoepted by U.5.00L OSHA) L, Suile 1080N, Oakiand, CA 94612-3212. Telephone (415) 625-2547. 1-800-770-4340 ot o the GSHA 24-hour ot ne at
1-800-321-6742 (AS 18.60.058(a))

DOCTOR

Starting July 1, 2025,

1 hour ofsick leave is eamed for every 30 hours worked

ifthe employer

‘» MNo dootor's note or verifcation i required for sick leave absences of three or fewer
conseculive days

 Unused sick eave hours cary forward nto the next year

ferminatonof cmployment.
fids exacutiv,acmiistrative,
Recordkeeping

1251 Muldoon Road, Suite 109
IT’S YOUR RIGHT TO KNOW P ) 250200
About toxic and hazardous substances and physical agents 675 Soverth Avenue, Staion J1

Faitbanks, AK 99701-45%6
AS 18.60.068 requires this information be prominent place on Phone: (007) 451-2890
« Employers must inform Employers must rain employees in the
employees about the locations ealth effects of the foxic o hezardous WORKERS' COMPENSATION
and nature of operations, substances and physical agents to physical agent fo i
which could resultn exposure which they are exposed and, I the D exposca. EMpIOyers Ut o cmployees o exposiro ot N e b0y s EAo ees
1o toxic or hazardous purpose, proper use, physical agent f an MSD: be obtained e
substances or physical agents. personal proective equipment, and provided o employees within 15 calendar days of a request

An employer shall keep fo a p

G ploy
f(’@ Make inquiries t: Wage and Hour, 1251 Muldoon Road, Suite 113, Anchorage, AK 99504
A gePATHENT 0 iR Phone: (907) 269-4900 Emai:statewide wagehour@alaska gov

T Tt Rev 22018

Post in a Prominent Place

Revised January 2026
" ot shift, Ma(eﬂzl ety Dela Shoets (1D foreach o o

Notice to Emplayers / Employees

Your state has ifs ‘notice regarding

the aspects of that law. required

Waﬂermtlw!mm the U. S. Depl wwarakwammmmmmnmm
state posting

fom different mlnimmn wage rates, me wnerstamwzywes

!lamnmams within your stte.

Workers' Compensation

will provide assistance to Laws from your insurance carier next o this poster

development alds, on-Site program review, and safety seminars.

form of Safety Data Sheets (SDS), program

Ifyou y

For more Information, employers, employees and Labor and Worklorce

Development, Labor Standards and Safety Division, Occupational Safely and Hea\m hit://www Jabor state.ak.us/lss/oshhome.htm, This Posting is for

This Posting is for

Purposes Only | Purposes Only |

. Tralning * 24-hour OSHA hotline 1-800-321-6742 *
* Wk
* *
* Patriot g
% Poster o
g Company
* *
6312853396
winw patitpaster com

1111 West 8° Street, Suite 304 1251 Muldoon Road, Sulte 109
Anchorage, AK 99504

(907) 269-4940

675 7" Avenue, Station J
Fairbanks, AK 99701-4506
Juneau, AK 99802-1149 (907) 451-2800

(907) 269-4923

AS 18.60.058 (2) requires that employers must notify
elther AKOSH or OSHA within eight hours of a fatalty or
n-patient hospltalization

AKOSH 1-800-770-4940
or 24-hour OSHA hotline 1-800-321-6742
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July 2026
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