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Did you know Virginia has

an income tax credit for

low-income, working

individuals and families?
Two ways to increase your income:

* The Federal Eaned Income Tax Credit
* The Virginia Credit for Low Income Individuals
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Could you be eligibl
FIND OUT IF YOU QUALIFY

for the Commonwealth of Virginia income tax credit today!

Visit the Low Income Indvicuals Credt page on the Virginia Tax site:

Call the Virginia Department of Taxation at:
(804) 367-8031, PAY-VTAX at: (804) 339-1307 or visit:

NOTICE TO WORKERS

Unemployment Insurance (1) benefts are avaiable to workers who
are unemployed and who meef the requirements of Virginia Ul
eligbiity laws. You may file a U laim in th first week that
employment stops or work hours are reduced.
YOU MAY APPLY FOR UNEMPLOYMENT INSURANCE BENEFITS IF:
* Youare totally unemployed.
« You are working reduced wages of hours.
YOU WILL NEED TO PROVIDE:
« Your fulllegal name
« Your Social Security Number
* Your authorization to work i you are not a US Citizen or
resident)

IF TOTALLY UNEMPLOYED, ON A TEMPORARY LAYOFF, OR IF
WORKING REDUCED HOURS:

“The first week you are unemployed, register for work,and file a
claim for benefits. You can file your claim online at

‘wwvsec.virginia.gov or by calling our Customer Contact Center at
1-866-832-2363. Registe for work online at

posT

Job Safety and
" Health Protection

THE VIRGINIA OCCUPATIONAL SAFETY AND HEALTH (VOSH) LAW, BY AUTHORITY OF TITLE 40.1 OF THE LABOR LAWS
OF VIRGINIA, PROVIDES JOB SAFETY AND HEALTH PROTECTION FOR WORKERS. THE PURPOSE OF THE LAW IS TO

FE AND HEALTHFUL WORKING CONDITIONS THROUGHOUT THE STATE. THE VIRGINIA SAFETY AND HEALTH
CODES BOARD PROMULGATES AND ADOPTS JOB SAFETY AND HEALTH STANDARDS, AND EMPLOYERS AND
EMPLOYEES ARE REQUIRED TO COMPLY WITH THESE STANDARDS. THESE STANDARDS MAY BE FOUND AT THE
FOLLOWING WEB ADDRESS: hitps://dolivirginia.gov/requiatory_informalion/, YOU MAY ALSO CONTACT THE
DEPARTMENT OF LABOR AND INDUSTRY OFFICES LISTED BELOW TO RECEIVE PRINTED COPIES OF THE VIRGINIA
UNIQUE STANDARDS AND OBTAIN THE NAMES OF PUBLISHERS OF THE FEDERAL IDENTICAL STANDARDS.

Employers

hall fumish to each of his tand a place of employment free from recognized
hazards that are causing or are likely to cause deat or serious harm to his empioyees, and shall comply with
occupational safety and health standards Issued under the faw.

Employees

withall and , fules, requiations and orders Issued
under the Lauw that apply to his own actions and conduct on the job

Inspection
The Law requires that a representative of the employer and a representative authorized by the employees be given an
opportunity to accompany the VOSH inspector for the purpose of aiding the inspection

Where there is no authorized employee representative, the VOSH inspector must consult with  reasonable number of
employees concerning safety and health conditions in the workplace.

Citation
1f upon inspection VOSH believes an employer has violated the Law, a citation alleging such violations will e Issued to
the employer. Each citation will specily a time period within which the alleged violation must be corrected.

The VOSH citation must be prominently displayed at o near the place of alleged violation for tree days or until the
Violation Is corrected, whichever Is ater, to wam employees of dangers that may exst there.

Proposed Penalty

The Law provides for mandalory penallies against private seclor employers of up 1o $16,287 for each serious violation
and for optional penaltes of up o 16,27 for each other-than-serious vilation. Penallies of up to $16,267 per day
may be proposed fo faiure to correct vilations withi the proposed time period. Also, any employer who willully or
repeatecly vilates the Law may be assessed penalties of up to $162,849 for each such violation.

Public Sector employers, all depariments, agencies, insttutions o other poltcal subdivisions of the Commonwealth,
are subject to the penaly provisions of 16VAC 25-60-260.

riminal penalties are also provided for n the Law. Any willful violation resulting in the death of an employee is
punishable, upon conviction, by a fine of not more than $70,000 or by imprisonment for not more than six months, or
by both. Subsequent conviction of an employer after a first conviction doubles these maximum penaltes.

Complaint
Employees or their have the right to wih the nearest
Inspecton they bolleve unafe o unhealihy conditons existn thelr workpiace. OSH wil wihhol, on requesl
names of employees flling complaints. Complaints may be made at the Department of Labor and Industy addresses
shown below.

Discrimination

It ilegal to retaliate against an employee for using any of their right under the law, including raising a satety or
health concer with the employer or VOSH, or reporting a work-related injury of finess.

An employee who believes they have been discriminated against for exercising their ights under the Law, may file a
complaint with the Commissioner of the Virgiia Department of Labor and Induslry within 60 days of the alleged
discrimination
CASPA

Complaints about State Plan Adminisiration: Any person may compiai 1o the Regionl Adminisirator of OSHA (address
below) concerning the Administration of the State Safety and Health Program.

State Coverage
The VOSH program shall apply to all public and privale sector businesses In the State except for Federal agencies,
businesses under the Atomic Energy Act, railroad rolling stock and tracks, certain Federal enclaves, and businesses
covered by the Federal Maritime jurisdiction

Voluntary Activity

Voluntary efforts by the employer to assure s workplace s in compiiance with the Law are encouraged. Voluntary
Safety and Health Consultation and Training Programs exis fo assist employers. These services may be obtained by
contacting the Virginia Department of Labor and Industry addresses

Recordkeeping
Employers now have a new system for tracking workplace Injuries and flnesses. OSHA's ne

Virginia Human Rights Act

Code of Virginia - Title 2.2, Chapter 39
Itis the palicy of lhe Commonwealth o Virginia to

race, colo,rliion, mmmnamnal orgin sex,pregnancy, childbith or related medical
condions, ge, il st sl aretalon, gender denttyifry o, oty

o health and -

Unlawful Discriminatory Practice Defined

0 BE ELIGIBLE FOR BENEFITS, THE LAW REQUIRES THAT YOU:

« File a claim with the Virginia Employment Commission.

o Have eamed sufficent wages from employers who are subject
tothe Virginia Unemployment Gompensation Act or any ofher
State within your Base Period.

« Must be unemployed through no fault of your own.

« Must be able and available for work and actively searching for
work.

* Continue to report as instructed by the Virginia Employment
Commission.

ot be paid unemployment benefits il you have filed your
claim and have met al eligibity requirements. You should fle your
claim as s00n as ome unemployed, o your hours are
rduced. fyouhat any uesion ol your s and

Compensation

Complaints may be filed with:
OFFCE OF THEATIORIEY GEIERAL _ winkoagstaea.s
o i Rhts CuiRghsaoag satoas
202 ot st . 004 225252
Htmond,Vigina 23219 . 604 2257294

Virginia Human Rights Act
Reasonable Accommodation:
for Pregnancy

Protections from Discrimination - Va. Code § 2.2-3909

Effectve July 1, 2020,
curent or preceding year must povide reasonable accommodations for pregrancy,
childbirth
‘would impose an undue hardship. Employers also may ot in response to a request for a
reasonable accommodation for pregnancy:

« take adverse actons against an employee;

= deny employment or promotions; or

* roquire an employes to take leave if ancther reasonable accommodation can be

provided.

Reasonable Accommodations

hmaks, “oaks I gress brast ik, acc65 10 apvat ocaion ol tan  bfivoom
milk, mum«

Act, visit

ntact Center at 1-866-832-2363.
THE LAW REQUIRES EMPLOYERS TO POST THIS NOTICE IN A
PLAGE VISIBLE TO All WORKERS.
EMPLOYERS MUST ALSO PROVIDE A COPY OF THIS NOTICE TO
EAGH WORKER AT THE TIME OF SEPARATION FROM
EMPLOYMENT (42 USC, §1103 (h)(2)).

An Equal Opportunity

Virginia
Minimum Wage Act

MINIMUM WAGE
$12.77 PER HOUR

EFFECTIVE JANUARY 1, 2026

A required by law, effective January 1, 2026, the adjusted
state hourly minimum wage has been established at $12.77 per
our. This change is based on a calculation that ncludes the
previous minimum wage rate ($12.41 per hour) and the annual
change in the Consumer Price Index (CPI-U) for 2024,
Annual adjustments to the Virginia minimum wage rate will
continue in future years using the same methodology.

BUSINESS SIZE
“The Virginia Minimum Wage Act does not exempt employees
based on the size of their employer.
Al employees must be paid at a rate not less than $12.77 per
four if they are not otherwise exempt under the Act.

TIPPED EMPLOYEES

Under the “p crecit" provisons of the Fair Labor Standards
A, tipped employees (those who regularly receive mare than
30,00 a month intips) may be paid at the tipped minimum
wage of $2.13 per hour. However, an employee’s hourly wages
plus tips must meet the Virginia minimum wage rate of $12.77
per hor. If they do not, an employer must pay the difference to
an employee so that they earn at least $12.77 per hour.
Questions? Contact DOLI's
Division of Labor and Employment Law:
(804) 786-2706 » laborlawadoliirgiia gov
www.dolivirginia.gov
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VIRGINIA HUMAN RIGHTS ACT

REASONABLE
ACCOMMODATIONS
FOR DISABILITY

Life’s a little easier
with EITC

EITC provides a boost to help pay your bills or save for a ralny
day.

EITC Is for people who work for someone else or own o run a
business or a farm. To qualit, you must have low to mid
income and meet the following rules.

To qualty,you and your spouse ( ilng a ot reum);
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Protections from
- Va. Code § 2.2-3905.1
Effectve July 1,2021,

flinga ontroum

fora 20-weck perodin th curent or preceding year mustprovide
persons

oo, aloncs wih i abor o e, ok ek s, 1t
duty assignments, and leave to recover from chidbith.
Interactive Process
I st engage in a timely, good
faith interactve process with the employee to datermine if the requested accommodation
is reasonable and, i not, discuss altemative reasonable accommodations that may be
provided.

Complaints

this basis may floa
complantiththe fficeof Col gt ot sk rlt b fling a i acton o court

OFFICE OF THE ATTORNEY GENERAL
Offce of Civil Rights
Sth Street
Richmond, Virinia 23219
wwag irgina.gov
Giiights@oag.state.va.u
P: (804) 225-2292; F: (804) 225-3204.
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ity necessary 1o assit such person in performing a
particular ob, unless the accommodation would impose an undue
hardship on the employer “Person with a disabilty” means any
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person who has a physical or that substantially
limits one or more of her major Ife activties or who has a record of
such impairment, Employers also may not, n response to a request
for a reasonable accommodation for disabilty:

« take adverse actions against an employee;

« deny employment or promotions; or

« require an employee to take leave if another reasonable

‘accommodation can be provided.
Reasonable Accommodations
Examp\as of reasonable accommodations include modifying work
, permitting the use of leave, reassignment

Posmnn acquisiton or modifiation of equipment, assistance with
manual labor, job restructuring, a moified work schedule, and fight
duty assignments.

Interactive Process
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RESOURCES FOR
VIRGINIA VETERANS

== pg |

The following resources are available at
no cost to aid Virginia’s veterans.

engage in a timely, good fath interactive process vith the
if is

teasonable and,f o, discuss alemativ reasonabe
accommodations thal may be provider
Complaints

Any person who believes they were discriminated against on this
basis may file a complaint with the Offce of Cvil Righs.

OFFICE OF THE ATTORNEY GENERAL

Office of Civil Rights
202 North 9th Street Richmond, Virgina 23219

ayudar a pagar sus
mmm © ahorrar para los tiempos dificlles.

EI EITG es para las personas que trabajan para zlnnlun més 0
‘son duefias o dirigen un negoclo o una granja. Para tener
derecho, usted debe tener ingresos bajos a m:ﬂbs ¥ cumplir
con las siguientes reglas.
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P: (804) 225-2292; F: (804) 225-3294

o it
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www.dvs.virginia.gov

Education, Transition, Employment
= Veterans Education, Transition and Employment.

fulland fair opportunity to reach his
o ol rough s 0 .. i aprovs st sy cducaton,
¢

log (Forr
300 i Smplr 1 understand and e, Usng 3 qeston and arswer T, h rvised recordkeepng fle nrwmes
quidance for recording occupalional njures and lnesses and explains how to classify specifc cases. Smaller
‘employers (10 or fewer employees) are exempt from most requirements. To se if your induslry is partially exempt,
visit the OSHA Website at www.osha.gov/recordkeeping/pub3169text.ntmi.

Accident Reporting
A fatalties must be reported to VOSH within eight (3) hours. All njuries o llinesses that result in an in-patient
hospitalization, amputation or loss of an eye must be reported to VOSH within twenty-four (24) hours. Fallure to report
may fesult n significant monetary penaltes.

VIRGINIA DEPARTMENT
OF LABOR AND INDUSTRY

Brookfield Place
6606 West Broad St Suite 500
Richmond, Virginia 23230
VOICE (804) 371-2327

FAX (804) 371-6524

(OCCUPATIONAL SAFETY AND HEALTH OFFICE LOCATIONS
Headquarters T Lynchburg
Brookiield Place 3704 0Id Forest Road
6606 West Broad St Suits 500 Stite B
Richmond, Virginia 23230 Norfolk, VA 23502 Lynchburg, VA 24501
(604) 3712327 (757) 455-0801 (434) 385-0806

Central Virginla/Richmond  Southwest/Roanoke
North Run Business Park Brammer Vilage
Road

Verona
PO.Box 772

201 Lee Highvay
Verona, VA 24482
(540) 248-9280

Richmond, A 23228
(604) 371-3104

Northern Virginia/Manassas  Abingdon
9400 Innovation Drve, Suite 120, The Johnson Center
Manassas, VA 20110, 498 East Main Street Suite 114,
(703) 392-0900 Abingdon, VA 24210

(276 676-5465

Roanoke, VA 24018

USS. Depariment of Labor (540) 562-3580
OSHA Regional Administrator

The Curis Center, STE 740 West

170 South Independence Mall We
Philadelphia, PA 19106-3309

(215) 861-4900
August 2025

VIRGINIA DEPARTMENT OF Gary G. Pan
LABOR AND INDUSTRY Commissioner
EMPLOYERS: THIS POSTER MUST BE DISPLAYED IN A PROMINENT
PLACE IN THE ESTABLISHMENT TO WHICH YOUR EMPLOYEES
NORMALLY REPORT TO WORK.

VIRGINIA SAFETY AND
HEALTH CODES BOARD

riicatons, caroor pep
Phone; 1-877-285-1299

Emall: vatransition@dv.virginia gov

Mental Health/Substance

« Virginia Veteran and Family Suppart Program

Notice of the
Average Weekly Wage
for 2026
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Phone: 1-877-285-1299

Tax Benefits

* Virginia Tax

Phone: (804) 367-8031 » wwiw.tax.virginia.gov

Benefits Services
« Bonofits

torans, Nat

disabily, at

Schedule an appointment at: wvn.vesa.dvs.virginia.gov

Legal Services

« Offco of the Atiamey Genoral Logal Resources
winoag tate vas

* Virginia Lawyer Referral Service (State Bar)
‘Www.virs.community.lawyer

Unemployment Benefits

* Virginia Employment Commission

Phone: 1-660-832-2363 » i vec i gov

U.S. Department of Veterans Affairs Veterans Crisis

Gall 988, press 1 or text 838255
Allcalls and tots ar frc and conficental
i vteransarisisine.net
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