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These Administrative Regulations must be posted and maintained
wherever workers covered by this Act are employed.

WAGE AND WORKPLACE STANDARDS DIVISION
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CONNECTICUT LAW prohibits discrimination in:
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Health
Insurance is

Complicated.
Don’t Worry Alone

Free, Expert Assistance &
Representation

Insurance Denials & Appeals,
Billing Errors, and Access to Care
Any type o health coverage ~
Commercal, Mecicare, HUSKY & others

e There's help.
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