Arizona State Postings

ARIZONA LAW PROHIBITS
DISGRIMINATION IN EMPLOYMENT
ON THE BASE OF; Race. Color, Relfigion, Sex, Age {404),
National Ongen. Dsabilty, or Results of Genstic Tasimg
BY: Employers, Empioyment Agencies, or Labor Linkoas.
WITH RESPECT TOr: Fring, Promabion, Teansfer, Termination,
Salary or Benefts, Lay-Dff, Apprenticsship and Training
Frograms. Job Refeerass, or Union Mombisship,

REMEDY Mt INCLUDE: Empinymunt. Reinstatement, Back
Paty, Prismoiion, or 0st Benefits.
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LA LEY DE ARIZONA PROHIBE
DISCRIMINACION EN EL EMPLED

PR RAZONES DF: Raga, Cokoe, Feligidn, Sexo, Edad (&0 ),
Origen Wazonal, Incapacidad, o Resultados de Prosbas
Guanitics.

PR PAATE DE: Emplaador Agencias da Empien, o
Sirdicalng.

COM RESPECTO A Ocupaciin, Astesiso, Trnsherencia,

Salarics o Beneficios, Despido, i
de Trabajo, Retarencias da Trabap. o l.lenmnla B
Sirdicalus.

L5 REMEDIDS PUEDEN INCLUIR: Emplog, Re-Empleo,
Susiio Alrasadn, Ascenss, o Beneficins Perdisos,
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WELL LIGHTED PLACE FRETUENTED BY EMPLOVEES,

Notice to Employees
You Are Covered By
Unemployment Insurance (UI)

For &n explanation of what this insuance means to

o, visit our website at www.azul.com Tor a copy of

the pamphlet A Guide to Arizona Ul Benefits. You may

chtain aditienal imfarmatian from the Unamptoyment

Insurance office by calling (802) 364-2722 in the

Phoanks area, (520} 791-2722 In the Tucson area, or

toll free at 1-B77-600-2722

IF pou bacovme amampioyed, pou may be alpibls for

unamployment benefits if you

* Oipen or raopen & claim by gomg onling at
wenw.azul.cam, If you do rat have internat access,
go o your nearest Arizena Departmant of Economic
Security (ADES) Employment Service (£5) office for
assistence,

='Wl saparated from your st job for &
non-disqualifying ressan,

+Meot e wage requirements established by taw.

 fire regiaterad for wark with Arizana Job Connection
— DES will aftampt 1o register you based on the
imfarmation you provida when wour ciaim s fad.

* Actively seek wark and remsaln avaliable and able to
accept sustahle amphoyment

* Meat all ofher eligibility requiremants.

¥iou mery recaive partial unemplayment insurancs
payments If your hours and wages ang reduced.

Enual Opportunity Employer / Program

+ funcliary aids and sarvices are avaitable upon
recjuast to individusls with disabilitias

* T recuest this document in altemative format o for
further information about this policy, contact the U Tax
DOffice at B2-771-6B06; TTY/TOD Services: 7-1-1

+ Disponible en espafiol en linea o en la oficina local,
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THE FAIR WAGES AND
HEALTHY FAMILIES ACT

Effective January 1, 2026, Arizona's Minimum Wage Is:

@

$1 5.1 5 per hour

WORKERS' COMPENSATION
Notice to Employers/Employees
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WORK EXPOSURE TO
METHICILLIN-RESISTANT
STAPHYLOCOCCUS
AUREUS (MRSA),
SPINAL MENINGITIS, OR
TUBERCULOSIS (TB)

Motice to Employees
Empiinpens are noffied thal o cdaim may be made o 2 condilon,
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EMPLOYEE SAFETY AND
HEALTH PROTECTION

The Arizoana Decupational Safely and Health Act of 1972 {Act), provides: salaly and health prataction far
emplyees i Arizona. The AT requires each employer to furmish fis employees with @ place of employment
frae from recognized hazards that might cause seous injury or daath. The Act further requires that employvers
and employess comply with all workplace safety and heafth standards, rules and requlations promulgated by
the Industrial Commission. The Arizona Divisian of Occipaticnal Satety and Hoaith (ADOSH), @ division of te
Irdustrial Commission af Arzona, adménisters and enfarces tha requirements of the Act

As an employee, you have the following rights:
You have the right to notify your employer or ADOSH about workplace hazards. You
may ask ADOSH to keep your name confidential,
You have the right to request that ADOSH conduct an inspection if you belleve there
are unsafe amﬂur unhudlhlul conditions in your workplace. You or your

P may in the ir

If you befieve you have been discriminated against for making safety and health
complalnts, or for exerclsing your rights undar the Act, you have a right to flle a
complaint with ADOSH within 30 days of the discriminatory action, You are also
afforded protection from discrimination under the Federal Occupational Safety and
Health Act and may file a complaint with the U.S, Secretary of Labor within 30 days

of the discriminatory action.

‘Youi hiave the right to see any citations that have baen issued to your employer, Your
employer must post the citations at or near the location of the alleged violation.

‘You have the right to protest the time frame given for correction of any violation.

‘You have the right to obtain copies of your medical records or records of your
exposure fo toxic and harmful substances or conditions.

Your employer must post this notice in your workplace.

The Industrizl Commission and ADCSH do not cover employers of household domestic labor, those in maritine
activitias {coverad by OSHA), those in atomic energy activities {coverad by the Momic Energy Commission) and
theesa in mining activities {covared by te Arizona Mine Inspectoc's alfice). To file 2 complaint, rapoet an
emargency of soek advee and assistance from ADOSH, contact e pearest ADDSH office:

Phigenix:

BOD West Washington
Phoenix AZ B5007
G02-542-5795
Toll free: B55-268-5251

Tucson:

2675 East Broadway
Tucson, AZ, 85716
520-628-5478
Toll free: B55-268-5251

Industrial Commission web site; vl stale oz, us

Téate; Perons wishing fo fegister a complaint alleging Inadequacy in the adminstration of the Arizona
(ccupational Safety and Haalth plan may do so at the follpwing address;
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230 N 1st Ave., Ste. 207
Phoenis, AZ B3003
Talephone: G02-514- 7250

Compliance Date

ALLC 20260122 January 2026
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