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STATE OF NEBRASKA = EQUAL OPPORTUNITY COMMISSION

Notice to Jah Applicants. Employess, Employers, Labor Unlors, Emplayment Agencies, Landlords, Tenants, Proprietoes, Pubiic:

DISGRIMINATION IN

« EMPLOYMENT = HOUSING = PUBLIC MBDHHUD.&TI{INS IS PROHIBITED BY STATE LAW
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NEBRASKA HEALTHY FAMILIES & WORKPLACES ACT
EFFECTIVE DATE: OCTOBER 1, 2025

BEGINNING OCTOBER 1, 2025,
EMPLOYEES ARE ENTITLED TO PAID SICK TIME.
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Minimum Wage in Nebraska

UNEMPLOYMENT INSURANCE:
ADVISEMENT OF BENEFIT RIGHTS

TITLE 219 - DEPARTMENT OF LABOR:
CHAPTER 2 - CLAIMS FOR BENEFITS

Ta file 2 claim for unemployment benefits, go 1o NEworks.nebraska.gov.

001, Thiz chaptar i adopted parauant 1 Nab. Rev. Stat B§46- 626, 48-627, 46-629. and 48-607.
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January 1, 2025 $13.50
January 1, 2026 $15.00 ki g
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Effective Date

January 1, 2016
January 1, 2023
January 1, 2024

Minimum Hourly Wage Rate
$9.00
$10.50
$12.00

Except as provided beiow, gvery employer of fow or more persons at any one time shall pay It employees 3 minimum wage per hour 25 ksted
above,

In the case of employees paid gratuibes far senices performen, the combined amount of hourly waps and gratisties given ta the employes

shall equal or axceed tha curant minimum waga. The hourdy wage amount paid to the employee shall be at least 52.13 per hour and the
employer is Tesponsible for making up the difference batween the achal hourly wage and gratuities pald to the emplayee and the cument
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Any emplayar employing student-leamers &5 part of a bora fide vocational training program shall pay such stident-leamers’ wages st a rate
of &t least 75% of the minimum wage rata,

Am emplayer may pay a new emgloyes younger than 20 who is not a seasonal or migrant worker, a training weoe of at least 75% of the
faderal minimum wage for 90 days from the dale the new emplayee wiss hired, subjsct to the terms and conditions described in Neb. Rav.
Stat §48-1203.01,

A48-1202. For purposes of the Wage ani Hour Act, uless the context otherwisa requires;
1. Employ shall include to parmit o work;
2. Employer shall inchuda any individusd, partnershép, iimited lishility company, essociafian, corporstion, business trust, kagal reprasentztive, or

orpanized group of pessons employing four of mare amplayees al any one lime axcepl lor saasonal emplayment of not mare then twenty
wizeks in any calrdar year, acting directiy or indirectly in e interest of an employer In relation to & employes, but shall not Include the
United States, the state, or any paltical subidvision thareo,;

Employea shall include any indnesdiel emaloyed by any amployer but shad not nclude:

&, Ay individual emphoved in agricalbure;

b, Ay indivicusl empioyed &5 a baby-sitier in or about & private homs;

c. Any Indivicual empioyed ina bona fide executive, administrative, or professional capacity or &5 a supenntendent of supervisor;
d. Any Indivlcual empioyed by the United States or by the state or ary poliical subdssion thereod,

e Any Indivicual engaged In the actvities of an educational, chartable, relighous, of nonprofit srganzation when Me employer-employee
redabanship does nat in fact exist or when the sarvices rendered to such arganization are an a volurtary besis;

f. Apprentices and leamers atherwise provided by law;
g. Veterans in traming under the United States of Yetarans Affairs;
. Achild in the employmeant of hig or her parant or & parent in the employment of his or Rer child; or

I Any parson wha, directly or indirectfy, is receiving any form of federal, state, county, or locad aid or welfare and who is physcally or
mantally disabded and amployed in a program of rehabiitation, who sha receive a wage ala leval consistert with his ar ber health,
afficiency, and genaral well-being:

shisfl mesan a

by the: Dictionary of Decupational Titles prepared by e United States

i
Nepartment of Labor, and

Wages shall mean @l remumeration for parsonal sendces, Incliding commisshans and bonuses and the cash value of all remunarations in any
medium ather than cash,

NEBRASKA

For further information regarding the Nebraska Wage and Hour Act,
contact the Nebraska Department of Labor

PHONE 402-471-7230
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Compliance Date
October 2025
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