Michigan State Postings

ATTENTION |

EMPLOYEES

The Michigan Whistieblowers' Protection Act (469 PA.
1980) creates certain protections and obligations for
employees and employers under Michigan law.

PROTEGTIONS:

This Workplace Covered by the

Michigan Right To Know Law
SDS(s) For This Workplace Are Located At

GRETCHEN WHITMER Ty State of Michigan
GOVERNOR i DEPARTMENT OF LABOR AND
SUSAN CORBIN % ECONOMIC OPPORTUNITY
DIRECTOR
Informational Sheet:

YOUTH EMPLOYMENT STANDARDS ACT

90 of 1978, as amended
POSTING REQUIREMENT

* X %
Patriot
* Poster *

Company
* * **

=

Wiz partent o Laer

GRETCHEN WHTMER
R conomic Opportunity
U CORBI W:ul and Hour Divsion REQUIRED POSTER
DRECTOR PO Box 30476, Lansing, M 48909-7976  GENERAL REQUIREMENTS -

MINIMUM WAGE and OVERTIM

more employees 16 yers ofage and oder.

"  reaten or Minimum Hourly Wage Rate
o Locationis) R —— Yy Wa
cncifons,ocaon r prieges of emplyment bcatse ou or 3 Tipped Employee
{eder, o Mrirum Houry | Minimum | Reporad Average
prsreawy ' s o o Effcive Dte WageFale | Houry Rale HoulyTos | a5 Rale
o b Tocaions e oy frts Februay 21,2025 | Sz EX st $1061
ion(s) ek o e 10 -
condtor, eaton of e f o ey ourin T oy T ottt oo - ' anary 1,2026 $1373 5549 824 $11.67
11 UM e mostgon iy o it aton a t Janary 1, 2027 si500 520 070 s1275
oBLGATIONS:
ek i s s o
ur eployer uner anycoectve brgaing v Py 2025 stall b 40% o he i
oy el W:ﬂ oz S Person(s) respansible for SDSIS) o omaignet o o S o Rn g rtnary
eripation s pils et ieshaton o o i s an s ot eploments [ yep— 1,202 kb 4%, f e ik hur el beging awary 1, 2026, ol bo 45K f e

o dos ot it oo iy acti ke
opor b byt Jou.
ENFORCEMENT:

@ S p——
s orvepeasies
) “Faming cpratons Ioned e podctonof s eans g

T —
sectin 3, 2 prson st 1o

1, 3
begioving January 1, 2031 and herefer, t sall be 50% ofthe minimum hourly wage at.

85% Rate

I ecipaton st s act for

=
If you believe that your employer has violated this Act you nly mn Phone o et ovmeta seimonen
il acton et coun it 80 days of e alleged volaion oy o
those hazardous chemicals In thlr vorkpiace. o Sty 281966 A 1056, A 0 A 00, Rl 1, o
pERALTES: . e I S, 2001 . 201 At 97 €. Gt 0,201 X
6 Ten bours n 1 62y - 'MCL 409,112 Meal and rest period. " Overtime
uptoSE000. posting) ot ek worwadc
sour e ' ) » 1038, .
s, " ol s proessioal adminsttic, .
benefts and sty rights,actal damages,or any combinaton of g Dpeentof ek oz Cportay (50) . [
s remao Tho curtmay o awadal o aputoof b0 os 0 11 Sty st it
Complananthecourt bleves such an awad i pproprt. ot i ey ot D mosn =t rovson
Michigan Occupatonal Safety and Health Admiisraton (WOSHA. Consueton Sy andHelt Dhision and st Licsnsing vt s o Equal Pay
atunmamichian govimiosha o addorl infrmaton, [l (5172647580 (e 12119) 3 s .
nours. efiot,
o oy A, 100, ot 55, .3, 6.
i ichi H P —— IPORTANT: AdmstatveFul, OR.G207 REQUITES A N
As Required by the Michigan N ew or Rev ise d 5 vt s AFOSTA Mt e, ST et Enforement
7 © g s v oer orthey may e s
Right To Know Law ety ol
T0 BE POSTED THROUGHOUT THE WORKPLACE . o st i S “tc es andor o
NEXT TO THE SAFETY DATA SHEETS (SDS) [ ———
LOCATION POSTERS 0 g3 ot i s 576 g irontig pay mirimum wage o ipped enpoes
OVERIHT WAL ADDRES: 2417 . GRAND RIVGR is 2 aqualapprtunity mpoyerpr
LANSING, MGHIGAN 45506 oz JR— e on 1, 85
Location of | diabilfes
New or Revised Receipt Date Posting Date New or Revised SDS *TolFroo
esources for —e
Michigan Veterans simann "'"'.Zf o —— .
'DIRECTOR PO Box 30476, Lansing, MI 499097976 GENERAL REQUIREMENTS -
Wilitary & Veterans Affairs Support Education, Workforce & Job
Vichian Depatmentof Mitaryand vterans Training Resources EARNED SICK TIME ACT*
Affairs (DMVA) Michigan Works! Agencies
+ kg ORH . Your emplyer's year o T At
Wiy 20 s il L 0027 TLK. Pure Michigan Talent Connect Eamed Sick Time Accrual
a4 e [ o [ -
. o [ oo | hormemmon | @womnas |
Michigan Occupational Safety and Health Administration ‘www.michigan.gov/miosha 207102 Pathinder i our for every 30 hour 72 ho
e o . - [ | mcbrom o | ]
(517)284-7720 LEO s an equal opportunity employer/program. === (Rev. 12119) o-226-3576 oo . pedout A
businse it
& Substar Aby o 1Y  than 72 hours of paid mm Lkm“\ e
MICHIGAN SAFETY AND HEALTH EmREEIET
Veterans criis Line . empioye'samployment, whicver s atr
o s oL Econric Opportuny * Gaywatpoodii e "
- o Ofc o Eromen T s .
+ e u
THE MICHIGAN OCCUPATIONAL SAFETY AND HEALTH ACT, 1974 PA. 154, AS AMENDED, REQUIRES POSTING OF THIS DOCUMENT R — . atand reatr ubseclons (1) and 2o
IN A CENTRAL AND CONSPICUOUS LOCATION. FAILURE TO DO SO MAY RESULT IN A PENALTY. ¢ COTIYt 00700000 Boss Wil g o Tax Benefits
VA Medical Centers Eamed Sick Time Uses
The Michigan Occupational Safely and Health Act (VIOSH Act, Act  INSPECTIONS/INVESTIGATIONS: Inspecions and invesigations are conducted by
No. 154 of the Public Acts of 1974, as amended, provides job frained personnel. The Act requires that an employer representative and a el srvozs ey iy o s i . oy
safety and health protection for Michigan employees: mmugn the. repvesemzlwe m emmoym be given an opportunity to accompany the depﬂnment X ""‘“""w"n::”’ dlagnosis, care, [
maintenance of safe and heathful the purpose of ammg in the inspection or investigati e Inoome Yax Cradi-for Proparty Tax Pald preventative medicl care for the employee.
MIOSH Act and a state plan approved in September s ny the fa ,Ewmmme of aripate, the depariment . . wioy  formedical
U.S. Depariment of Labor, the Michigan Department of Labor and + v amooriagar i N oy
Economic Opportunity fs vespunslme 'm admlmstenng IT\EAI: :Ig:zﬂ;s:l:‘w‘lolhmz number of emp\nye&s concerning matters of safety or health in the ~ mor g;umnn"vmmm Property Tax
Department sy it
mestgatons o artre mmmlance e kit sa!e(y ‘COMPLAINTS: Employees and employe representatives who belleve that an unsafe or Prevention Grant Program okttt ro-iiill —
and heal unhealthful condition exists in their workplace have the right to request an inspection .
by giving writien notice to the Michigan Depariment of Labor and Economic nhmonoss. et taprpety o mton .
The WNHMS of lms WS‘EV describe many important provisions of - gpportunity, It a condition exists which may present an immediate danger, the
he Act. These provisions apply equally to employers and Department should be nofifid in the most expedient manner wilhout regard to a Vet Genter Hotine Mitary and Veteran Plate/ID
employees in ether private indusiry o the public sector. wmmn notice The names of complainants wil be kept confidential and ot revealect o i ek ot o o, Options
EMPLOYER REQUIREMENTS: MIOSHA requires that each the request of the employee. Employees also have the right to bring unsafe or s e g e
employer: e condbans o o shonionot e depariment representative during he dase.
1. Furnish to each employee employment and a place of canduct af an Inspection or Investigation, earmot sck time. °
‘employment which is free from recognized hazards that are ‘The Act provides that employees may not be discharged or in any manner failes Seaelaty of St e . y
causing or are likely to cause death or serious physical harm to  discriminated against for filing a complaint or exercising any of their rights under the e e s gt Exercise of Rights
the employee. Act. An employee who believes he or she has been discriminated against may file a ot restain, ise of, or the atempt to
2. Comply with promulgated fues and sandards and wih orders COMPIintwithfhe Micigan Department of Labor and Economic Opportuinity wittn 30 Services e ——————— oo, ay fgT P e e
isSued pursuant o the Act days of the alleged discrimination. e e R gt
. ot it s and s sher syt s The . Deprtmentof Labor i monkorog he gperaton of e Wity Occupaoral < o e 22750 i
1o keep his or her employees Informed of Unemployment Benefits » Deil ofany it quarated under s ct.
obigatons Under he Act incuding th provisions of appmme Shi Any person may s wmp\am regarding + Attea, g cemotion,reducton of b
Tules and standards, 10 SBE e ec  h Rghoral Oce o Ok, 230 SudhDeaoom, g, R Dt o sl it o Agency ormer empoye for exerse o a right guranteed nder i act.
inois .
e o Woevame Sy CITATIONS: If upon inspactin or nvestigation the Michigan Department of Labor and Han Therapy® i | .
Nolication may be accomplished by caling 1-800-853-0397, _EConomic Opportunly beieves that a requirement of the Ac has been vioated, a s e it s - stz e e n
) citation alleging such violation and setting a time period for correction will be issued to
5. Notit the Michigan Department of Labor and Econormic the employer The citalion must be prominenty posted at or near the place of the e e S o455 e o o) Tt o et
Opportunity within 24 hours of all work-refated inpatient alleged violation for three days or until the violation is corrected, whichever is fater " PR i o
hospitalizations, amputations and losses of an eye. Notification Veterans Affairs Support Complaint Filing
may be accomplished by calling 844-464-6742 (4MIOSHA). ‘The Act provides for first instance penalties of up to $7,000 for a violation. Penalties of U.S. Department of Veterans Aftairs (VA) Legal Services
up to $7,000 per day may be assessed for failure to correct a violation within a Wk prokis kg eabcasrvies gl ity
6. Make avallable to employees, for inspection and copying, all ‘proposed abatement period. Any employer who willfully or repeatedly violates the Act Jrr—
medical records and health data in the employer's possession  may b assessed penalties of up to $70,000 for each such violation. Employers may ostd thghout e coury 2018, s amended
pertaining 1o that employee. appeal the alleged citation, the proposed penalties or the abatement perlods fo the o R o o e 0n) oo Aoy aids, wpon request, o ndiiduss with
7. Allrdancplge an cpporuty i witut Department and to the Board of Health and Safely Compliance and Appeals. Employees b oty deabiis
compensation o attend all meetings befween the may appeal the abalement period in a similar manner. Employees also may appeal {o I + U500 (1856407205 TolFree
Labor and Economic Opportunity and the emplvyer vemwe the Board of Health and Safety Compliance zndAppeaIs any decision issued by the . .
1o any appeal of  citation by the employer. Department in response to an employer appeal VAl oot ol 877.222-6367
8. Give the representative of employees the opportunity to Griminal penailis lso are provided for in the Am, A person who knowingly makes a © s 7737022 rom
ccsampay e ceparnen g o e o s mntor s oy conelon s e v o MICHIGAN LAW
invesiigation of a place of employment and to prohibit the 0 $10,000 o may be imprisoned for not more than & montts or both. Any wilul
suffering of any loss of wages or finge benefits or discriminate vmla«on meulingndeahof an omplyes, po codict, s punsabl b 2 e
Sty oy v i vt 0 iyl o, ok s T PROHIBITS DISCRIMINATION
partcipating In the inspection, investigaton, of opening and Coniclon b 1 e monetary penally and is punishable by mpnmment 5
closing conferences. for up to three years. i IN EMPLOYMENT, EDUCATION, HOUSING, PUBLIC
] ] )y
9. Provide personal protective equipment, at the employer's Information about

expense, when It is specifcally equired by a MIOSHA standar.
10. Not permit an employee, ofher than an employee whose
nce s necessary 1o avoid, correct of remove an imminent
danger, lo operale equipment or engage in a process which
has been tagged by the Depariment and which s the subject of
an order issiied by the Department identifying that an imminent

VOLUNTARY ACTIVITY & COMPLIANGE ASSISTANGE: The act encourages employers
and employees Lo reduce workplace hazards voluntarily.

“The Michigan Department of Labor and Economic Opporturity offers fimited on-site
consultaon assistance to employers 1o assist them In achieving compliance with
occupational safety and indards. Training specialsts are available and can
give advice on the correction of hazardous condilons and on the developmen of
Safety and heaith systems. Deparment staff are available to conduct seminars and

Unemployment Benefits

s cmplpr s onora by e

MICHIGAN EMPLOYMENT SECURITY ACT

B 1219

AACCOMMODATION, LAW ENFORCEMENT OR PUBLIC SERVICE
BASED ON

religon, race (ncluding hair texture and protective hairstyles),color, national origin,se
disablty,sexa orentation, gender ideniity or expression, age?, marital status!, height?,
wieight?,arrest record2, geneticinformation?, and familial status?

danger exists. training relative to occupational safety and health for both employer and employee. sy, di modat their
1. To prompy nofy an employee who was or s being exposed fo 3TOUPS Requests for srvice should be addressed fo the depariment at th address File an unemployment claim online oo employers in witng within 182 days.
hown below.
toxic materials or harmful physical agents in concentrations or ~ °' 10 Become nemolged, o <an ey new wemgloyment opPORTUN B 2, 3,
at levels which exceed those prescribed by a MIOSHA standard.  The U.S. Department of Labor will continue to enforce o NEWPLOTHENT INSURANGE AGENCY et o ¢ nonsloment intousiog
' maine petaons of g shorng, Hbuling, i reaking an shp g, oepatin Ul 0 sty st Ay
EMPLI]VE.E REQUIREMENTS: MIOSHA requires that each These issues are not covered by the Michigan Plan for O “and Health er reasonebe acc -
employee: ek e o Cal 1-800-482:3504 [o
1. Comply with promulgated rules and standards and with orcers  MORE INFORMATION: or cavoets mamatantet ye bt s nd “RW
Issiied pursuant to the Act Michigan Department of Labor and Economic Opportunity gl b o, iR R0 108, A D s y
2 Moo, gt o cary o st Michigan Occupational Saety and Health Adrminisiraion ‘ —— o Seseinento 02202t Postinaconspicuous plce.
3 e
furnished or provided for use in a place of employ 530W. ‘"":93" 5‘“&&” 85‘133“9“ *
interfere in any way with the use thereof by any ﬂmerpevssﬂ Lansing, Michigan 48909-81 Notice to Employers / Employees * Xk
W michigan gov/mosha
Your state has its own minimum wmbwmmmn
* Patriot g
THIS IS AN IMPORTANT DOCUMENT MIOngcnmv‘awntHnﬂlne oo 10008604674 Wl kMol & Poster 4
DO NOT COVER!  Fatality Holine ... -800-858- Leopiet Ko,
DO NOT COVER! R %
the higher * *
MIOSHA Cunsunanun and Training Assistance 1-617-2847720. W gancird apples.
S 631-285-3396

“The Michigan Depariment of Labor and Economic Opportunity (LEO) Is a equal opportunity employers/program.

© 2025 ALLC, all rights reserved

(6/21)

ALLC 20250411

‘This Posting s for Informational Purposes Only

Compliance Date
April 2025

www.patriotposter.com

0425 + 0425 * V36



