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This poster describes some important parts of the law. A copy of the
actual law or formal interpretations may be obtained from the
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At-Will Employment - Under Maine law, an
at-will employee may be terminated for any
reason not specifically prohibited by law. In
most instances, you are an at-will employee
unless you are covered by a collective
bargaining agreement or other contract that
limits termination. If you have questions
about at-will employment, contact your
human resources department or the Bureau
of Labor Standards. s
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