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NON-TIPPED EMPLOYEES

A Minimum Wage of
$11.00 per hour
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TIPPED EMPLOYEES

A Minimum Wage of
$5.50 per hour PLUS TIPS
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Notice to Employers / Employees
Your state hets JTs own minimum wage faw which requines posting a notice regarding the aspects of thal law,
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Know Your Rights
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WORKERS' COMPENSATION
Notice to Employers / Employees
This is mol infeded 10 represent the law, por does it replace any Workers' Compensalion posting requiremants
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NOTICE TO EMPLOYEES

THIS EMPLOYER PROVIDES UNEMPLOYMENT
INSURANCE COVERAGE FOR EMPLOYEES

1 who become unemployed {or are working lees than full-time) may be eligible for unemploymant
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Apply by phone at 1-877-844-6562 (OHIOJOB)
or online &t hitp:funemployment.ohlio.gov

Be praparsd Lo provids the folfowing information whan applying:

+  Soclal Sacurity membar
Driver's licensea or Slate 1D numbsr

Mamas, Soctal Securfy numbers, and dates of birth of all depandant childran

Employer's ientification notice (pey stubs or W2 form)

Mams and address of all othar employees for whom work was parformed during the past 18 monlhs

APPLY FOR WORK AT YOUR NEAREST
OHIOMEANSJOBS CENTER

Department of
Job & Family
Services

Mika DeWine, Governor » Malt Damschroder, Dissclor
This institulion is an squal opportunity providar and employer.

A proud parines of the American Job Centar natwork.
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