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WEST VIRGINIA DIVISION OF LABOR
1900 Kanawha Boulevard East
State Capitol Gomplex — Building 3, Room 200 - Charleston, WV 25305
Telephone: (304)558-7890  labor.wv.gov Fax: (304)558-3797

MINIMUM WAGE REQUIREMENTS

An employer employing 6 or more employees in any one
separate, distinct and permanent location during any calendar
week, including the State of West Virginia, and its agencies
and departments, must comply with the state minimum wage
law, §21-5C.
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VOLUNTARY INCOME TAX WITHHOLDING PROGRAM

TITLE 42, SERIES 5: WAGE PAYMENT AND COLLECTION ACT
§42-5-2 Definitions 26

 break periods.

ARTICLE 6: CHILD LABOR LAW
§21-6-7. Hours and days oflabor by minors.

CLAIMS OFFICES

Required Minimum Training Wage Rate

* An employer may pay an employee under the age of 20
years, first hired on or after January 1, 2015, a training
wage of at least $6.40 per hour for the first 90 days of
employment.

Beginning with the 91* day of employment, an
employer must pay the employee the required minimum
wage rate.
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WEST VIRGINIA DIVISION OF LABOR
900 Kanawiha Boulevard East
State Capitol Complex — Building 3, Room 200 - Charleston, WV 25305
Telephone: (304)558-7890  labor.wv.qov Fax: (304)558-3797

WEST VIRGINIA WAGE PAYMENT
AND COLLECTION ACT
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 Beginning January 1, 2016, employers may take up to a
70% credit, or $6.13 per hour, against the required
minimum wage rate for employees who customarily
receive tips, resulting in a reduced hourly wage rate of
at least $2.62 per hour.
To qualify for the credit, employers must ensure that
the employees’ tips and the reduced hourly wage rate
equal at least the required minimum wage rate and
must keep accurate records of employees’ tips.

Revised January 2018

with the
Code §21 -5-9.

§21-5 REQUIRES THE EMPLOYER TO:

Pay employee wages at least twiice a month, with no more than 19 days
between paydays.

Compensate employees for services rendered by cash, check, direct deposit,
or money order, and make arrangements with a bank convenient to the
place of employment for employees to have immediate access to their
wages.

When an employee is discharged, quits, resigns, is laid off, or is on strike,
pay the employee on or before the next regularly scheduled payday for all
‘work he or she performed prior to his or her separation from employment.
On separation from employment, pay an employee the fringe benefits due.
and payable according to the time, terms, and conditions of an
employer-employee agreement, whether verbal or written, if any.

Notify employees in writing at the time of hire, or by a posted notice that is
accessible to all employees, identifying the employer's established work
week, pay periods, regularly scheduled pay days, and employment practices
and policies regarding vacation, sick leave and other fringe benefits, if any.
Provide employees with at least 1 full pay period's written notice before
making any changes to an employee's rate of pay, fringe benefits, the time
and place for meeting payroll, or any other existing terms or conditions of
employment.

Fumish each employee with a written itemized statement of deductions
withheld from his or her wages each pay period.

§21-5 PREVENTS THE EMPLOYER FROM:
Seling goods or supplies to employees at prices higher than the current
market value.

Deducting more than 25% of an employee's net earmings under a wage
assignment (excluding amounts required by law to be withheld or paid for
union or club dues, pension plans, payroll savings plans, credit unions,
charities, and hospitalization and medical insurance).

Accepting a wage assignment that does not contain the employee's
notarized signature, specify the total amount due and the amount to be
deducted, and state that 75% of the employee's net wages are exempt from
assignment.

Refusing to pay wages owed, up to $800.00, to the relatives of a deceased
employee.

Revised January 2018

Notice to Employers / Employees
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Wage notice fom the U.S. Dept.of Labor Fair Labor Standards Act n additin to this
state posting. According to the Dept. of Labor; where Federal and state aw fiave.
different minimum wage rates, the higher standard applies.

| This Posting is for Informational Purposes Only

NOTICE

THE WEST VIRGINIA HUMAN RIGHTS ACT
Prohibits Discrimination in Employment and
Places of Public Accommodations Based On:
Race, Religion, Color, National Origin, Ancestry, Sex, Age (40 or above),
Biindness, or Disability
THE WEST VIRGINIA FAIR HOUSING ACT

ibits Discrimination in Housing Based On:
Race, Rehgmn ol Natona Origin, Ancestry, Sex, Bindness, Disabilty,
Familial Status

THE WEST VIRGINIA PREGNANT WORKERS’ FAIRNESS ACT

Prohibits Discrimination in Employment Based On:
Pregnancy, Childbirth or Related Medical Conditions.

For Further Information or to File a Complaint,
Visit, Call or Wit to the WY Human Rights Commission at

Age Specific Guidelines
for the employment of children in West Virginia
13 year olds may
Baby sit
Deliver Newspapers

Work for parents in their
solely ovned business*

Engage in agricultural activities
Be an actor or performer

No permits required * exchudes hazardous cccupations

Employment Requirements for 14 & 15 year olds
Work Permit Required

Entitled to a 30 minute lunch after five hours of work

Work restricted to ** non hazardous occupations

Prohibited from working in a bar or other establishment where the primary business
activity involves the consumption of alcoholic beverages

Work hours limited

WHILE SCHOOL IS IN SESSION

May not work

SUMMER EMPLOYMENT

May not work:

© more than 8 hrs per day

 more than 40 hrs per week

« before 7:00 am ot after :00 pm * without

* more than 3 hrs per day

* more than 18 frs per week

« before 7:00 am or after 7:00 pm
" wit ision permit

* During normal school hours

Home schooled children are also restricted from working during normal school hours.

16 & 17 year olds

Age Certificates may e required by employer

Not a requirement of law

* an age certificate may be
required by the employer as
proof of age

» work hours unrestricted

* may participate in volunteer fire
activities

* may participate in fighting forest
fires (as part of junior forest fire
crow)

 prohibited from occupations involving the
serving or dispensing of alcohol while
working in an establishment (other than a
bar) where alcohol is served, dispensed and
consumed on the premises

‘= may not drive a motor vehicle as a principal
parl of their employment o for delivery
purposes

 work limited to age appropriate non
hazardous occupations ** regardless of

« prohibited from working in a bar whether or no an age certificate has been

The West Virgini

vision of Labor
iing 6, Room 7498
Charleston, WV 25305

(304) 558-7890, Ext. 163

Commissioner of Labor

WORKERS' COMPENSATION
Notice to Employers/Employees

This is not intended to represent the law, nor does it realﬁce any Workers'

Gompensation posting requirements within your state.

Employers: Place your nofice oicwnp(lanm/cemncure of insurance with Workers'
from your next to this poster.

Phone:  304-558-2616
Toll Froe: ~ 888-676-5546
Fax: 304-558-0085.
Website: hrewugov

WV Human ighs Commission
1084

oo Paoa bt
Charleston, WV 25301-1400

Employees: Refer to nofice of compllance/certicate of Insurance from your
Employer's nsurance Carier.If you have any further inquiies, please contact your
personnel ofie.

This Posting Is for Informational Purposes Only
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