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Oklahoma State Postings

Oklahoma Workers’ Compensation Notice
and Instruction to Employers and Employees
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The: Dklahoma Workess' Gompersation Commission has
@ Coumselor Division to provide information to Injured
workers, employers, and other interesiod persons,

Mediation is available to help resolve cortain workers'
disputes. For call the Counselor
Divisiom at 405-522-5308 or |n-State Toll Free B55-201-3612.

Your Rights Under the
Oklahoma Minimum Wage Act
40 0.5, §197.1 et seq.
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WHAT I5 THE CIVIL PENALTY FOR VIDLATIONS?
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WHAT IS THE CRIMINAL PENALTY FOR VIDLATIONS?
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WHD IS AN EMPLOYERT
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Oklahoma Depammntoilahnf
Leslie Osb
) A . st otem
State Minimum Wage
$7.25 per hour

Effective July 24, 2009
NOTIGE:

0 b acrssskie nmmmlmmmm
e gyt nm-hemwulnuwmmnwmm "

Henviad Thousand Do (3100 oy,
T Do g e v o o (045 i, o st it aqsaly
At ol =

attotin vy o 12 woek s, e oy o the oreph e NUT 52vd 2 gl iases 80 the Werkers' Compensaton Cosr 2 e
ks,
b aqpraamantfry bl 1 iy any gartion o 140 pRomiem: |-J| 5y 0 TG 1 3 23 EXaP A B SepETERT model e Sy T T 1 B U of
¥ D wushons camjermaiton fe, sl B vk A enplap
ety of & medeman

[ m

he pury of 2y

empiepze fz ard besietts shail ba vold

Ay persan wha cormmifs mm' caimgensalien feaid, s cmmisiian,
orbath.

Workers" Compansafian Commissien
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This notice must be posted and maintained
by the employer In one or more conspicuous
places on the work premises,
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“HOW DO UNIFORMS AFFECT MINIMUM WAGE?
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& OKLAHOMA LAW PROHIBITS

DISCRIMINATION IN
EMPLOYMENT BEGAUSE OF
RACE, COLOR, RELIGION,
NATIONAL ORIGIN, DISABILITY,
AGE, SEX OR GENETIC
INFORMATION!
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Applicable to minors UNDER 16 years of age

Minimum Age
14 years of age
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NOTICE TO WORKERS
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YOUR RIGHTS UNDER OKLAHOMA'S

USERRA

THE OKLAHOMA UNIFORMED SERVICES
EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT

Oklahastia's USERRA, 44 0,5 § 2300 f séi., proteets the job rights of

wiha voluntsrly o

Beave employment positians 1o undertake milltary service in the OkEshoma stale milllary forces, USERRA also
profibis employers from discriminating against past and present members of e Oklabons state military forces,
and applicants to the Bklahoma state military forces.
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ENFORCEMENT
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Compliance Date
June 2023
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