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Illinois Department of Employment Security

NOTICE

THE POSTING OF THIS NOTICE IS REQUIRED BY THE ILLINOIS UNEMPLOYMENT INSURANCE ACT.
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PREGNANCY and your RIGHTS in the WORKPLACE

Are you pregnant, recovering from childbirth, or do you have a madical
or comman coendition refated to pregnancy?
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Employers must provide employees with up o
40 hours of paid leave for any reason.
Panal ties

o e ———

Paid Loave

i

Vo1 irw A progtan
b T R T

- e e
o e o Loy e et e

Fling a Gomgplalnt

Fopact on Lwaketod sescmmadation affessd by our 4 maiest g,

b o prograrcy dbribiveia gy
Contins werkig furig your pregrony s recsseste Ex bl g e

Hofine: 1312 7502608

Meal & Rest Parlods

115 DAY EST I EEVER AT
L ———

wage diformacas.
snsbanlty syulars, o vt wpstem, ar
Tactas atker than g,

ot [ i

‘merkming your frsart I

Extsting Poticy and
Exclusions

For immediate help or if you have questions, call
(312) 814-6200 or (217) 785-5100 or (B66) 740-3953 (TTY)
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AND SEXUAL HARASSMENT.

mimoaiis " REPORT DISCRIMINATION

Seukin 4 g ianphnt o ey

EmAs

MGITIFY YOUREMPLOYER, Mousmuct oy your svgiimper of the accidorrel npury or dnese w5 dupe, efber ooy or nating. o gwoe sl ek, 4 la
semvented e atce Tour rame. s, Sacal and L]

s g e
Mt Ths s PuL Ty, o

1, . o pragaes Coit. R p—
B AU 1 1 A
i e L. T W o8

e
2 G s Do o o s Y
HE=

i inperkal ok  Benks, W yons med 1 bk,

1o e P i

1 Gl

PLACE 08 THE THE EMPLOYER WHERE
OTHER NOTICES ARE POSTED.

YOUR RIGHTS UNDER
THE ILLINOIS SERVICE MEMBER
EMPLOYMENT & REEMPLOYMENT
RIGHTS ACT (330 ILCS 61)
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