Washington State Postings

Job Safety
and Health Law

It's the law! Employers must post this notice where employees
can read it. (Chapter 49.17 RCW)

All workers have the right to a safe

and healthy workplace.

ingonsateDeparment of
Labor & Industries

Employees — Your employer must protect you from hazards you encounter

on the job, tell you about them and provide training.

You have the right to:

« Notify your employer or L& about workplace hazards. You may ask L& 1o keep your name
confidential
Request an L&) inspection of the place you work if you believe unsafe or unhealthy
condifions exist You or your employee representative may participate in a inspection,
without loss of wages or benefits.
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P it's the law!

Notice to Employees

Employers must post this notice
where employees can read it.

Every worker s entited to workers' compensation benefits. You cannot be penalized or
discriminated against for fling a claim. For more information, cal toll-free 1-800-547-8367.

1t a job injury occurs
‘Your employer is insured through the Department of Labor
& Industies workers' compensation rogra. f you are

injured on the job or develop an occupational disease, you

What you should do

Report your injury.  you are injured, no matter how minor the injury
‘seems, contact the person lsted on this poster.

The first time

Benefits include:

Medical care. Medical expenses resutting from your
workplacs injury or cisease are covered by the workers”
compensaion program.

Disability income. If your work-felated medical condition

s quaified to treat your injury. For
‘ongoing care, you must be treated by a dootor in the L&I medical
network )

Qualiied health-care providers include: medical, osteopatic,
ehiropractic, naturopathic and podiatrc physicians; dentists;
optometrists and advanced
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Announcement

2025 minimum wage:
$16.66 per hour

Washington's minimum wage will be $16.66 per hour beginning Jan. 1, 2025.

Workers who are 14 or 15 years old may be paid 85% of the adult minimum
wage, or $14.16 per hour.

o 0,
benefis to partally replace your wages.

Get copies of your including
substances or conltions.

ﬁ\e s complalnt whh L& mmn 90 daysf you belive your employer red you, o rtalated

Unce
be eligible for help in raturning to work.

Tell your health-care provider and your employer about your
‘work-related injury o condition, The firststep in fiing a workers'
‘compensation (industrialinsurance) claim is to il out a Report of
‘Accident (ROA).You can o this online with FleFast

msmm or any other salely -related actity.
you believe the

e the citation is not
" fesional

requires yt to your own
actions and conduct on the job.

a
for the loss of bocly
functions.

Pensions. njuries that permanently keep you from

(wwwLnl, hone at 1-877-561-FILE, o on paper
in your doctor'soffce. Fiing online or by phone speeds the claim and
reduces hassle.

File your claim as soon as possible. For an on-the-Job injuy, you

eturning to work may qualify youfor
Death benefits for survivors, It a worker dies, the
andior

tecalve it within one year afer the day the injury occurred. For an
claim and L& must recelve It

Employers — You have a legal obligation to protect empl the job.

Employers must provide workplaces free from recognized hazards that could cause

employees serious harm or death.

Actions you must take:

« Comply with all workplace safety and health rules that apply to your business, incuding
prevention AP or

safety program).

*+ Posthi otice t nform your employeesofthek rights and responsbiitis.

* Prio
mmmu personal protective equipment at no cost.
* Alowan inan L&l

event

D foty/health inspection, without
benefits. The L&l inspector may of

employees.

= I you are cited fo safety and/or hecith volations, you must prominently display the citation
ator near the place of the vilation or a mi seven working days, excluding
weekends and holidays. t must remain posted unti al violations have been corrested.

witin twoyears following the date you are advised by a health-care
provider in writing that your condition is work refated

About required workplace posters
G0 to www.Lni.wa.gov/RequiredPosters to leam more about

For more information about Washington’s minimum wage law, see the
required workplace poster Your Rights as a Worker or visit
www.Lni.wa.gov/workers-rights.
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Your Rights as a Worker

Upon request,
‘persons with disabiltes are availble.
Call 1-800-547-8367. TOD users, call 711. L&l s an equal

On the Web: www.Lni.wa.gov

122012

Report your injury to:

(Your employer filsin this space.)

Helpful Phone Numbers:

tion, or opening

Employers must report all deaths, in-patient
hospitalizations, amputations or loss of an eye.

Ed

e fon o L&1's Division of
Occupatona ety andHealt (msm within 8 hours.
Reportany. lated

24 hours

For any work-related death, in-patient hospitaizaton, amputation or oss of a e, you
must report the following information to DOSH:

 Employer contact person and phone number:

« Name of business.

. G the work-related

« Date and time of the incident.

« Number of employees and thei names.

« Bief descrption of it happened.

Where to report:
« Any local L&l ofice or
* 1-800-423-7233, press 1 (available 24/7)

loss of an ey

www.Lni.wa.gov/RequiredPosters
Free assistance from the Division of Occupational Safety and Health
(DOSH)
* Training and resources to promote safe workplaces.
i and

. identi
o lower your workers’ compensation costs.

Ambufance

O Labor & Industries

Wage and Overtime Laws
Workers must be paid the Washington minimum
wage

Most workers who are 16 years of age or older must be paid
atleast th

P it's the law!

Employers must post
this notice where
employees can read it.

Leave Laws
Paid sick leave

Most workers eam a minimum of one hour of paid sick
eave for every 40 hours wiorked. This leave may be used
beginning on the 90th calendar day of employment,

that

least the q
‘www Ll wa.gov/MinWage.
Workers who are 14 or 15 may be paid 85% of the minimum

Tips cannot be counted s part of the minimum wage.
Employers must pay lltips to employees.

Overtime pay is due when working more than 40
hours.

Most workers must e paidan and ona-al tes thefrouar
ate ofpay for
workweek.

ncludes their accrued, used and available hours of this
leave at least once per month. This nformation may be
provided on your regular pay statement or as a semme
nofifcation. Workers must be allowed o cany.

il of 40 hoursofan ineed pald sk e s h0
following year. For detalls on authorized use, acerual
detalls, and elighilty, see www.Lni wa.gov/SickLeave.

Washington Family Care Act: Use of paid
leave to care for sick family

Workers Need Meal and Rest Breaks
Meal period

o it

Washington State Law Prohibits
Discrimination in Employment

PROTECTED CLASSES

Race. e

PROHIBITED UNFAIR EMPLOYMENT PRACTICES

Color
National Origin

NOT DISCRIMINATE ON THE
BASIS OF A PROTECTED CLASS:
FOR EXAMPLE, AN EMPLOYER CANNOT:

sex Refuse tohire you or discharge you from employment

Croed

Disablity—Sensary, Mental or Physical

H, AIDS, and Hepatits C appilcation

i o, oo any dcnmitorysttoment [ —

o use thelr choice of any.
employer provided paid leave (sick, vacation, certain
short-term disabilly plans, o other paid time of)to care
for:

Achild with a health condition requiring treatment

or supervision

A'spouse, parent, parent-n-law, or grandparent with

iton or

Ifyou
during your meal period, you must be paid for the 30 minutes.

condition; and

meal period f they work more than 11 hours n a day. Lear more
at www.Lni.wa.gov/MealAndRestBreaks.

Breaks

Most workers are entited to @ 10-minute paid rest break for
‘each four hours worked and must not work more than three
hours withouta break.

‘Agricultural workers must have a 10-minute paidrest break
within each four-hour period of work.

1fyou are under 18, see “Teen Comer” below.

Pay Requirements
Regular Payday
Workers must be paid at least once a month on a regularly

WaritalStatus

Pregnancy or matemity

NoT THE BASIS OF
FOR EXAMIPLE, A LABOR UNION CANNOT:

EkE
Division of Occupational Safety and Health
‘www.Lni.wa.gov/go/F416-081-909  1-800-423-7233

disabi available.

person with a

disabilty

status EMPLOYMENT AGENCIES MAY NOT DISCRIMINATE ON THE BASIS OF A PROTECTED.

Retaliaton or fing a whistblower

0D users, call 711. L&/ i ‘opportunity employ -

FOR EXAMPLE, AN EMPLOYMENT AGENCY MAY NOT:

Retalaton for
complaint

Printor circutats any dscriminaiory statement, advertsement,or publcation

mployer must give you a pay statement

stowing the number of hours worked, rate of pay, number of plece
‘work units 1 plece work), ross pay, the pay period and all
deductions taken

For more information regarding authorized deductions, go to
www.Lni.wa.gov/Wages and cick on “Paycheck deductions.”

Equal Pay and Opportunities Act

unuenms Taw, your employer

Children
make them Incapable of self-care.
For more information, see
www.Lni.wa.gov/FamilyCareAct.

Leave for victims of domestic violence,
sexual assault or stalking

Victims and their family members are allowed to take
reasonable leave from work foregal or law enforcement
assistance, medical treatment, counseling, relocation,
‘meetings with their crime victim advocate, or to protect
‘their safety. Employers are also required to provide
reasonable safety accommodations to victims. For more
Information, see www.Lnl.wa.gov/DVLeave.

Leave for mlmary spouses during

deployme

Spouses orregstered domesiicpartners o milary
personnel who receive notice to deploy or who are on
Ieave from deployment during times of military conflict
‘may take a total of 15 days unpaid leave per deployment.
Your employer may not fire or retaliate against you for
exercising your rights or filing a complaint related to
‘minimum wage, overtime, paid sick leave or protected
leave.

by other agencies

Yousso

hav e g0 isios, compar, o dscss Yo wages o tho
‘Wages of other employees. Your employer cannot take any adverse.

" Leave:
Washingon Employment Security Department.
Washington offers pald family and medical leave

‘connection with prospective employment.

protected rights under the Equal Pay and

Opportunities Act. Employers also are prohibited flom requesting a

3 ded
by premiums paid by both employees and many
employers. Workers are allowed to t2ke up to

fou may be eligible for

UNEMPLOYMENT BENEFITS

job applicant's wage o salary history, except under certain
circumstances, and carmnot require an applicants wage or salary
history meet cerlin criteria. Job appiicants aiso have the rght to
certain salary information if the employer has 15 or more

12weeks, s needed, when they welcome a new child
Into theirfamity,are struck by a serious lness or
njury, need 1o take care of an i or aling relative, and
for certain mitary connected events.

1t you have been discriminated agalnst, please cal or go to:
1-800-233-3247 of www.hum.wa.gov

Washington State Human Rights Commission Al 2015

if you lose your job

Visit www.esd.wa.gov to apply
and click “Sign in or create an account”

To apply for unemployment, you will need
« Your Social Security number.

« Names and addresses of everyone you worked for in the last 18 monihs.

+ Dates you started and stopped working for each employer.

* Reasons you lef each job.

« Your alie registration number f you are not a U . ctzen.

« Your SF8 and SF50 (i you worked for the Federal Govemment n the last 18 monihs).

« Your Washington Sate D or License, f applicabl.

1fyou were inthe miltary witin the last 18 months, we will akso ask you fo fax or mail us
oy of your discharge papers (Form DD214 member 4 or higher).

The fastest way to apply is online at esd.wa.gov

If you don't have a
library.

If you can’t apply online, try contacting us over the phone

Call 800-318-6022. 1g or speaking impairments igton Relay
Service 711. We are available to help you Monday through Friday 8 a.m. to 4 p.m., except on
state holidays. You may experience long wait times.

You must look for work each week that you claim benefits

Visit WorkSource to find all the FREE resources you need o find a job. These include
workshops, computers, copiers, phones, fax machines, Intemet access, and job listings. Log
onto WorkSourceWA com o find the nearest office.

Everyone deserves a healthy relationship

No one ever deserves to be mistreated.

Abuse is a patiem m nehwmrmm one person uses {0 gain power

and control over an

www.thehotline.org
You can also find a program In your area that can help. Find
Kind of

emotional abuse, mannum contrling fnances, or physial and
assaul.

sexual as

Everyone should be free to make their own choices i relationships.
Ityouare need adi

wscad.org/get-help-now.

employees. For

wto

www.Lni.wa.gov/EqualPay.

Teen Comner —
Information for Workers Ages 14-17

 The minimum age for work is generally 14, with diferent
ules for ages 14-15 and ages 16-17.

 Employers must have a minor work permit to employ teens.

Pregnancy disabiliy leave: Enforced by the
n State Human Rights Commission under
the Washington State Law Against Discrimination
(WLAD). www.hum.wa.gov or 1-800-233-3247
Family and Medical Leave Act: Administered by the
U.S. Department of Labar.Eligible employees can
enfarce their right to prtected family and medical
leave under the FMLA by contacting the Department of

Securl
alds and ser

farms. Teens do not need a work permit

You can reach their

b Upon request
sl services ot Enlh vvmmlem i
7

they begin working. For summer employment, parents must

1-866-487-9243,

oot No names,
Just help. 800-799-SAFE (7233) or 800-787-3224 (TTY).
ZZ= Employment Security Department

WASHINGION SIWTE

Workplace posters avilable at esd.wa.gov

Paid time off. Peace of mind.

Paid Family and Medical Leave provides paid time
off when a serious health condition prevents you
from working, when you need to care for a family
member or a new child, or for certain
military-related events. It here for you when you
need it most, so you can focus on what matters.

How it works

Your rights

ummer Work form. If you
work during the school year, a parent and a school offcial
must sign the Parent/School Authorization form.

 Many jobs are not allowed for anyone under 18 because they
are not safe.

 Work hours are limited forteens, with more restritions on
work hours during school weeks.

Meal and rest breaks for teens

assistance

winwLnl.wa.gov/workers-rights

" Call: 1-866-219-7321, lol-free

- Viit: www.Lini.wa.govi Offices
Emai: ESgeneral@Lni v gov

About required workplace posters

30
nda 10-minute

It you
time off using Pald Family and Medical Leave.

18 you qualtyfor Paid Family and Medical Leave, your employer
cannot prevent you from taking it Your employer also cannot

pald brea for each four hours worked.

 In all other Industries, teens who are 16 or 17 must have a
five hours, and a

leave,
days boforo or fr ki Peid Frdly ad Modal s The
program is funded by premiums s workers and many
employers. The premiumis 0. szmiwuvwaue You may pay about
T.52%of it s, and s el f e bev 0 or mere
or o estimate premiums is

‘You work full time
i upto

11 you have bee injury
ot o bl ok again, ‘{uu mav be eligile for Temporary Total Disability (TTD)
unemployment benafits.

For more information, please refer o the Handbook for Unemployed Workers at ESD.WA.GOV.

You need to work
820 hours in Washington,or about 16 hours per wesk, over the
course of about a year.You can get up 1o 16 weeks f you have
family and medical eventsin the same year, o up to 18 weeks in

availablo on our website.

“10-minute paid break for each four hours worked. They must
have the rest break t least every three hours.

 Teens who are 14 or 15 must have a 30-minute meal period
o fater than the end of the fourth hour and a 10-minute pald
break for every two hours orked.

Tofind out more about teens in the workplace:
1

o
Medical Leave, emal or cal ou Customer Care Toam at
paidieave@esd.wa.gov: masa) 7172273,

Emmnym are legally required to post his notice in a place
wenient for employees to read (see RCW 50.20.140).

. Employment

= Securi

= security
-

0 Offcoofth Pt Fnly nd il
v o o O appointed by the govemor

apply and then
expires you can then be elgible Py again.

employers intheirdealings with the Department. The Offico of the

me Employment Security Department is an equal

You apply for

opportunity employer/program. Auxiary aids and services
are available upon request to individuals with disabilties.
Language assistance services for fimited English proficient
individuals are availzble free of charge.

Washinglon Relay Service: 711

esd.wa.gov

Rev10/17

pay, capped at $1,542 per week.

m. Leam more at ww. padleaveombuds.wa.gov or
callthe Ombuds' ofice at 844-395-6697.

Leam more and apply at
paidieave.wa.gov

iu.,m sl Leave.

% mplemen

wwwLnlwa, -866-219-7321,
TeenSafety@Lni.wa.gov.

ot
e about workplace posters from L&l and offer
government agencies.

Human trafficking is against the law

For victim assistance, cal the National Human Traficking
Resource Center at 1-888-373-7888, or the Washington
State Office of Crime Victims Advocacy at
1-800-822-1067.

request, foregn fanguage support and formas for
‘persons with disabilities are availabl. Gall
1-800-547-8367. TDD wsers, call 711. L& is an equal
opportunity employer:
03.2023
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