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NOTICE TO ALL EMPLOYEES
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Attention Employees
MINIMUM WAGE - RHODE I

Eftmclive JANLARY 1. 2024 - THIS LAW PROIVIDES
HOURLY MINEMUM WAGE FOR ALL EMPLOYEES  $14.00

EXCEPT: - Ful s tumbends under 19 yeers of age 2.60
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Employment and Training Services
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NOTIGE OF RIGHT TO BE FREE FROM
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HEALTHY AND SAFE FAMILIES
and WORKPLACES ACT
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SEXUAL HARASSMENT
IS AGAINST THE LAW
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This employer is subject to the provisions of the

WORKERS' COMPENSATION ACT

of the State of Rhede Island
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The Rhode Island
Right-To-Know Law
IGNORING THIS POSTER CAN BE
HAZARDOUS TO YOUR HEALTH
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WE ARE AN EQUAL OPPORTUNITY EMPLOYER
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Compliance Date
January 2024
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