* X %
* *
* Patriot 3
* Poster *

Compary
* * **

Federal Contractors

WORKER RIGHTS UNDER
EXECUTIVE ORDER 13658

FEDERAL MINIMUM
WAGE FOR
CONTRACTORS
$12.90 s

T EMPLOYEE RIGHTS
o s B o UNDER THE
FAIR LABOR STANDARDS ACT

WORKER RIGHTS UNDER
EXECUTIVE ORDER 14026

The law requlires certaln federal contractors
T display Ihis postes where employees
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PAY TRANSPARENCY
NONDISCRIMINATION
PROVISION

e comrair i

Know Your Rights:
Workplace Discrimination is lllegal

Know Your Rights Und e Recovery Act!
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Whe Is Pratected?

[EMPLOYERS HOLDING
FEDERAL CONTRACTS OR
SUBCONTRACTS
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EMPLOYEE RIGHTS

UNDER THE NATIONAL LABOR RELATIONS ACT

The NLRA guarantees the right of employees to organize and bargain collectively with
their employers, and to engage in other protected concerted activity. Employees covered by
the NLRA * are protected from certain types of employer and union miscenduct, This Notice
gives you general information about your rights, and about the obligations of employers and
uniens under the NLRA. Contact the National Labor Relations Board, the Federal agency that
investigates and resolves complaints under the NLRA, using the contact information supplied
below, if you have any questions about specific rights that may apply in your particular

workplace.

Under the NLRA, you have
the right to:

= Organize a union to negotiats with
your smployer concarning your
wagaes, hours, and other tarms and
conditiona of emplegment.

= Form, joln or assist & union.

= Bargain collectively through
representatives of employees” own
choosing for & contract with your
amployer satling your wages,
benslits, hours, and olher working
conditions.

» Discuss your terms and
conditions af employment or union
organizing with your co-workers or a
o,

« Take action with on= or maore
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WORKER RIGHTS UNDER EXEGUTIVE ORDER 13706
PAID SICK LEAVE FOR FEDERAL
CONTRACTORS
ONE HOUR OF PAID SICK LEAVE FOR EVERY
‘30 HOURS WORKED, UP TO 56 HOURS EACH YEAR
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gty with o RMmployer or with a
government agency, and sesking
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« Strike and picket, depanding on the
purposs or means of the striks or the
pickating,

= Choose nol to do any of these
activities, Inciuding [aining or
remaining & membes of & union.

IHegad corduct will not be pemied. If you

baiie your righls or the ights of sihers have
u showid cantact the MLRE

Under the NLRA, itis illegal
for a union or for the union
that represents you in
bargaining with your
employer to:

= Threaten you that you will lose your
job uniess you support the union.

= Refuse to process a grievance
because you have criticizad union
officials or bacauss you ara nol a
rmramber of the union.

= Uss or maintain discriminatory
standards or procedures in making
|ob retarrals from & hiring hall,

= Cause of attempt 1o eause &n
employer to discriminate against
you because of your union-related
activity.

= Taka other adverse aclion against
you basad on whathar you have
[cinad or suppart the union.
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¥ous can alsa consact the NLAB by calkng
tollfree: 1-044-T62-HLAB (6572), Language
sssmbance is avadable. Hearing impeired
cabiors who wish %o speak ta an NLAB
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SCANTO LEARN MORE

Tachnical Fadaion Date: 050322

Under the NLRA, it is illegal
for your employer to:

= Prohibit you from soliciting for a
umnion during non-work time, such
&5 bafore o after wok of during
broak tmas; or from distributing
union Keraturs during non-wark: tims,
in non-work areas, such as parking
lols or break rooms.

= Question you aboul your union
supperl or activiliss i a manner that
discouragas you from engaging In
that activity.

* Fire, demole, or transfer you, or
reduce your hours or change your
shitt, or otherwise take adverse
action against you, or thrsalan 1o
take any of thess aclions, becausa
you jain or support & union, or
because you engage in concerned
ectivity for mutual akd and protection,
or becauss you chooae not 1o
angage i any such aclivity

= Threaten to close your workplace
il warkiars choose a union 1o
raprasnt thar,

+ Promise or grant promotions, pay
ralges, or other benefits to
discourage or encourage unicn

* Prohibit you from wearing union
hats, buttons, t-shirts, and pins in
the workpiace excapl under special
circumstances

» Spy on o videotape peacelul
umlon activities and gatharings o
pretend to do so.

“Thes Neional Labor RelaSions Adt covers.
el privale- m‘wr ampiysrs. Exchuded from

MLRA, ara publi
ampioyes, agricuftural and domoséc
workars, indapendant confracsar, warkars
AMpiyac by & pasmnd of SpoUs, eATplcyeas
ol air and mil carers cowered by e Faily
Labor Act, and supenéaons (Sthaugh
supervisces that have boon decrimnated
‘against ior refusing & vioksse tha NLAA may
& covared)
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