Delaware State Postings

TITLE 19 = Labor = General Provisions = CHAPTER 17.

WHISTLEBLOWERS’ PROTECTION

B 1701, Sher lithe.
“Thi chpr e e clad 4 e ik

Wetackovar Frrwtio . 74 Do Lo . 36,811

§ 1702, DafliiBans,
o e

51 B an v e e s o o ¢ gt
it b of v, et L g

] b e werpo et ey g
2 vy b ey’ mperv y ko
1 1 vy s o tmoreny ks

CHILD LABOR

General Provisions Specillc Provisions for Individuas
® Tha ménimam aga for amplsyment (& 14 16 and 17 Years of Age:

* 'Work Parmits ace sequined far *
it e axge of 1.

 Ervploges a regebed o ke Work Rarmedss o0 9k
b

LT}
combererion of sched asd work haurs

» Mest Bave o lenet aight 12}

11 “Emplogte” mears

¥
it vt

P

Feerniz

[T p——
imaorcant coniTaCion, and mkrkoes vpighiens B dofed
1 BB T 96,

(21 Eiokoy” Taans ny pareon satwnit,

ol s rads
54 Boan  oriph e H00SN 1 Bbat 11 PO
gy

18 paic bk, = P st =
e =

-
i A vkt 3 i, wttn =, ops
el

A rerw Bork Fenmit s maguuras ween tha smployer of & Zacpacuing hacra of i

Rogulat Rate:

wifastive: 06-01-15 - $8.75Maw
st 010919 - 58.75haie
wfutivn: $0-01-19 - $8.25Mow
EMPLOYEES WHO RECEIVE TIPS
“Th AT a1 W AR T aTplyRe wha Teosiee bps I 52 23 e four effectee 100176,

alfechiva; 01-21-22 - $10 50 hour
altactive; 0121 23 - §11.75Mour
aMativa: 0101 -4 - $13.25Mawr
affactiva: 021 25 - $15.80Mour

mner LR
Pravisions tor Indivichuais 14 asd 16 Years of Age:

24 hour perod

* Moy ke Ban o i
contiruaashy wihaut & nas-work

“The emgoger

Ermziepans mass pay Dokimare's bigher oy,

iy (20
censacatvn minies.

For a [t of Pribihod Desipatios,

contect:

MINDRS 14-15 YEARS OF AGE SHALL NOT
WORE:

 Store 100 & oratier 700 5.« ascopt from Jene
Tel rnisgh Liskor Doy whees B eversing Saus shal b

oot i e
i vt o, e, o
iy it i iy, s ST ience or

1P .
PR, COTCRYIR, aececiation, of any e g ety
1] Pus ey e o 21500 bwing

 ronrimon, o,
e Doy 1 e e RO o e g T
g o by

OF B P ORGP B 31 o of e 60
T

74 DL, B8, 7 Dl Lo, . 4. 1.83
D L2 438,41}

1704, Ralkal wned damigges,

1
of sl vt

e k. cecdarzion et &
Skl i s e

(3
Enink| = wrnpeyn o Tury

pm

* term than four |4) tovsrs per day on schos days

= Maie theas eight H) o per iy o son-echecd

® Mzro thae eightoas {1E) hoare n any week mhen
‘sohon i sessn for (5 S

* Moo than s B days in ary waek

» Marm thae forty 440} hoars per wedk, md

Thes Balaware Dapartmant of Labor,
Division of Indusidrlal Affuirs, Offica of
Labeer Las A& way of Tha
oddrasses sted.

This feastar grinkekas mly paser
oAt esggesiag tha provisions of
Dedawere's o Laser Laws. The
reguirermants of St e d0 nol aflect an

mm WASE EXEMPTRING:
Enmpmpes i ricedin
Eruems 11 OMGLE SEfa N Y ESON preTE e
Erginees of the Lwisd Blabe Gewomment
Ui o i B e,
s Wb e, s, 0 prdesran
ingiepis g g e B frscseng o s
Verunlsor werrs (e sduestional, rebgios o roe-probl orgesions |
AT O CONOANT OPiaTead By COb-EIoH SATITe CEND HITITTS

+ Marn thas e (5} bours serdsusssly whhait o
ok pariod ot St ety {31} conssctrios
minates.

wngiapars abigal iy W e
prreilare: of feckarl s

grpers e ki ocents [inciaing rate ol ey, Sedrs worked, ssd sreasre pald
e cuch eaplapes for ve ) prars.

[ p—
i maars sy bl 0t
P I e 1 s arey b gt o o e

wum TR 10 190 CONY AT Do W

Tkl Sy 1, AT

P e o .

il
ORGSO INDAISTRAL AFFARE

o iy i ind

o

e i 0 b, 180 xR idod i [ha e
B Vit
o 43 agert P,
3, Wsbwindy Incusirierd wit.sai 1 mres
wiasio fre, Sty sy e

it o A by ) W

of b chagiee
1A s i ek e bsg
BT AR A0 OO, 8 130 04 oM

e a

TG NETHI W 81 T ooy b
et

T L
rpm——

pasa x
o portn of T cocks of KMl o) MaTeys
[T —

435 W, Mkl B, 7% Pl & Gotnrkras P, Sl

Gamgptzams [ 19947
T 1T
£ 41T

DELAWARE
SEXUAL HARASSMENT NOTICE

The Delaware Discrimination In Employment Act
e

morkphc Asow b agaisi

o g
individusdy, v o woskplacess nduding

2 e e wy oo bargaring
peoret (74 Dol Love,0. 3916 11
§ 1705, Exismplion.

T chipdor ik b carm b ks 4
arpinger s 2 prmay 18 ey o pRFCpRE

mh,mqmmmmpsmu
thsr ST, g
Sexual Harassment and the Law
nanploy
sopasts o sarsel tavers, wd o vetal o0 ra-,mr £oneuct of b ses

[onsr
Borochnas win § 753 f i e
740 Low 2 364,571

1707

o ervpiaye: vl pact paicms e e ther agproaials

(1] Becaan tha sy leyea, or @ oo, g o hubat!
o e epkoyme, S00 o B 2bau 1 10 3 sabd ooy,
ety o i ki, i vl e T &
romrusy o o ot e
e rusryee oW RS rEacen 0 srow Hat e resort
(e

.umv gty

preectioas ancickitors ueser i g,
0 Dl L, 383,50 (. Lo 2 88,1
§ 1702, Bueden of proet,
i b o pran 1. e e nd
Cupiar sha s g O sy b b Pt by
prrry bass e e lsshargo, Frea, o cecrin o

ey i sy & ki, o
Eommachon st § wer m Gevied b1 bl cupte £

e
e e
7T Lo,z 281,614

L m...wwv\cmmkumu hmla mvw
Wilturing

snvpinyos;
a2 gl osths, o o

Notice to Employers / Employees
o et [ Mhm_hstwmkl;‘:
“Shamtans Act i1 ator 0 o
g NS T R {1 G ST SRS

[ This Posting ks for Informatienal Purpases Oaly

BREAKS

v meri 7.5 o more Bours per dan
=5t b ahor 9651 2 e of work aned Sekon Hho lesi 2 hours f wost
“This rus does el apply when:

Sente o) Frbation s

SR ] g

L e ergiape wch rreden
harmss

Rudes Bave baes ssued pranting coomnpllars when.
Corrgiinncn s afmsssily ! fubbe iy
Gl e (1 amgoyse ey perioem the sotee o 2 st

i rvplapr
ottt sl

Soma Exampbas of Sexuzl Harassment
o umskcom of Wepppriate ching

gl o
tompunisind i Tt st aek

# " ot

by ot et of chress

*  CndiEnng Srmstions or sther azpartentlies o seeel bvos

* duplaying posmogeapivi: images, caroods. of grafifl on ompulers, emalls, ol phones, budetn
o, £l

15F e Law

WAGE THEFT

An employer may not do any of the fol

llowing

= Emplay an individual withoul reporting She indvidual's employment o af agpmginale
gurarninenl ageniies and paying all appicable b and loes lor he diidual

* Fail to propesly willibolid stali and Tederal baxes Irom an emglopee. Fail b forward
money withheld from an employes's wages % the approprte state or Tederal agency

within 7 dys of the appheatie pay period

» Py an pmployee wages hat & less than the minimum wage

uniler

] s o on am pleyer v
-

‘ppose or spazk o

e

stubton cas emenatons, o
h warks foad or T
wha v o geod fath
el 1l e arvpronc’s concc i el even i st thal ey e misen

I'Inpnrl Sexual Ilunlisml
L § !l'll workplace,

rarassment i the cal
3007612200 or 302-424-1134 or vsit

mae st bohavor

state and federal lw for the work parfamed.
* Misclassify & worker as an indepandant confractor for purposes of avoiding wage
tax. or workars ‘compensation abligations under this title.

= Enowingly consnire o assst. advise, or faciitate o violation of this section,

PENALTIES

« Follovsing an in which it

ks an inilial

that an emspioyer has vidkated one or mare prossiong of subsection 3) of this secton,
the Department may deckde to smpese a civl penalty,
» fin emplayer who sinlates this secton = aubject fo a civl penalty of nof less than

52,000 and not more than £20,000 for sach

winlation.

= Each mstance of a violaSion of subsection i) of this secton par empioyes is a

=eperats violation.
= Tha Department may also refer cases tn tha

Departmant of Justica for criminal

proseculion consistend with § 8410 of Titke 11

RETALIATION
An ermployer is subject bo a oiil persalty of not

B W $20,000 and nol mare than

S30,000 for &ach wiokatian It Bhe empioyer discharges or m any manner retalakes or
dscnminates against an indfvidual hecanse that individual does any of the fofewing

undar this sacion:

& Made a complaint or prowided information io the Department.
b.Caused, or is going f0 Cause. &0 investigatian fo be institted.

c.Testilied, or is going to testify, in 2 hearing.

o TRl et
R 1108

PAYMENT OF WAGES

EMPLOYERS OF FOUR (4) OR MORE EMPLOYEES ARE REQWRED TO:
= Pty ansjalagees in weitig at e e of b
1. Ratel Pay
2. Dy, bous and place of payment
3 Emphnar's fTings benalts pebcin

T oy ! -
lacs:of BayTRT o banefits:
= Fussdsh ik amplopee wilt & poy Abakoment Sowng:
1. Ameun of wages fue.
2 Pay pasnd cowarss by B peyrant
1 Ameuns of
4. Tetal rumber of hours
PAYMENT OF WAGES
* Woges s ba ki kesst anzé sach mant

= Emphnpss sl b il
211230

apecifin

0F LA

TEREATMERT Emal d_dis workaaTo Oz
ONSON OF WOUSTRIAL AFFARS  Emal 0l i mo

1 Hha papday Sk
B o it bt ey, oy a3

etk et the EmpEop 1 presart & by muad jowy FRoueskesl By B soplyee,

Wi run e k] 0 s B aconunn] dhsresiee By an etmployes fopon e srishipse's wilen
requsd]

work th, papmart &5l

a2 by Iha

Ty for aher

Mottty Labv e oy

WORKERS COMPENSATION

IMPORTANT THINGS TO DO IN CASE OF INJURY

THE EMPLOYER SHALL:
mwmmnmnmmwlm ! mw}z 2300, Every employer shal keop
o recoeel of ok P it
o Werksars GRStk 35 fer it IMQHW?\?‘WI n aiten, mmumxmmm
Workirs" ‘s infery, Ty
matmite Anied sbove

THE ENPLOYEE SHALL:
Lir sormeena o e oalayee's Sehia, natfy tho oTiokoyer s soon 13 sossdsle of s acckdental mury ar
ar lo actagl medicsl

gy 10 T Ty, dctty or

e peniod of deabildy beyasd the thind day

st e depelve i

e tha accident. in cose of il muses, Tolce

Whasesr
pad on the et ey
qussti by Termerad

UNLAWFUL DEDLCTRINS

s, B obschangead sespendid of i of, the wages e skl bo
by man il

Cask ot imsactary shortnges;

[ cha

st e ard the opapent <otz
Damegsd Progety

Pt i reflin amsployes's property

Delaware Department of Labor
Division of Industrial Affairs

kb

7 af agreement pheyer i e by

e lam. P18

oo Oftice o

Notice to

UNEMPLOYMENT INSURANCE
Employers/Employees

Employers: vt st b & reyistered emplopor i dhis state i ordor o feoses i
anffeiti Dhampkopmsnt Insrce pesting. I Fou have any quesions concaming i
Irianiatary posiing, plaase contact woor ol o oifice;

nployses: Contact yoor foca!
unemplayment benefite as an empioyes.

affice for your rights concaming

This Posting s for Informational Purposes Only

© 2024 ALLC, all rights reserved

1 yers of e v. Al be
{ Emad: dol_dia

1 b5 kWl 1 TR AR B 6TV Doch s e

fers P 3 compta il af e rfrrredan b e Depl ol

Ly s P Faber e Wi

Worksers'

Vibens 3 Debrwan Waars
Corrperysasn Labor Lines okt
NN it

SP-DE-E

ALLC 20240606

Compliance Date
January 2022

Btryebmen, O£ 1T
[

Riwaahd b ekt sganat o

v i i b bt

B comain & gen ekrmikn

[ r——,
2w i volabons

* \'I’ar.r.'br.i;,
3 Faster o
*Cmy*
* *

Ry

* *
* Patriot *
* Poster *

Comparny
* * **



