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WORKERS’ COMPENSATION INSTRUCTIONS
TO EMPLOYERS AND EMPLOYEES
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Statutory Information:
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NOTICE TO EMPLOYEES
HOW TO CLAIM UNEMPLOYMENT INSURANCE
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IF YOU HAVE QUESTIONS CONCERNING THE
ARKANSAS MINIMUM WAGE LAW, TELEPHONE
682-4500.
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THIS POSTER CO'NTMNS ONLY A SUMMARY
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EMPLOYERS SUBJECT TO THE
MINIMUM WAGE ACT ARE REQUIRED
TO POSTTHIS NOTICE IN A CONSPICUOUS
PLACE FOR ALL EMPLOYEES.

e

Notice to Employers / Employees

Your state has its own minimum wage law which requires

posting & notice regarding the aspects of

that law, Empioyers are stil required to post the Federal Minimum Wage notice from the U.S. Dept,
of Labor Fair Labor Standards Act in additior 1o this state posting, According to the Dept. of Labor;
whare Federal and siate law have different minimum wage rates, the higher standard applies,
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