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Alabama State Postings

UNEMPLOYMENT COMPENSATION
FRAUD IS A CRIME

Each employer shall obtain and display the proper Child Labar
Centificate(s) for each location where minors under the age of 18 are
emplayed, To apply for & 50 10 Wi,

Persons under 14 yeare of age SHALL NOT BE EMPLOYED

Some exampies of raud include

+ Amampliog be draw banalis whin sarking
4 Comtinuing bo flie 2 claim after retuening o work

Being poid “urdar e table’ whin collecing unesplaymant compensation

Natbeng truthhl when fiing your ivtisl or weeksy slame Minors Age 14415 Minars Age 161716

Class Il Certificate
To employ minors aga 1617

o Employment
Certificate

(Renewed Anrually)

Work Time
FRAUD PENALTIES ARE SEVERE :‘;I‘""“:";
Up 1o a Ciass 8 Felany age 18]

Fines of up 10 $500 AND up tn 12 months @ jol for ench fraugulent week claimed
Munciatiry mlgitily ke up 19 & T puar patiad

Class | Certificate
To employ mirars aga 1415

FRAUDIS ) u STEALING!

Dwring the Monthe when Pulblic
Schools are in Session

Mo more than 3 hours on any school
day

During the Monthe when Public
Schoals are in Seseion

Minors 16-17-18 years old who
are enrofiad in publc o private
schoal, may NOT wark aftar
10pm or betors Sam on any night
praceding a schaol day,

Mo more than B houss on a
nan-sshaol day

Mo mere than 8 days por weak,
Ne more han 18 hours per week

Met btors Tam or attsr 7pm on Any
Diay of the Week

Mot during school hours (Bam-3pm)

To report fraud call 800-392-8019

Paribing notnd stovn sidbjuct i Section 25-4-145 S of Al (1675)

During Months when Public
Sehools ara NOT in Session

N more han & hous per day

Mo mere then & days per weak

Mo more than 40 hours per week

et batore Tam ar after 9pm sach day

During Months when Public:
‘Schaols are NOT In Session
Minors 16 and oider do not have
an heur restriclion during this
i

STATE OF ALABAMA
WORKERS' COMPENSATION INFORMATION

A documanted 30 minute break ks
Taquired for any 14 or 15 year oid who
15 employed for mare than § hours
CONEALOUEly.

Wo breaks are required for
amplaysas 16 and okiar.

See AL §25-8-33 to 35 for & detallad
st of profibited accupationa.

See AL §25-8-43 fof a detalled
list ef prohisited cecupations

¥ you are mqured on the job, ot contract an occupational disease, notfy your employer Fmmediatety.
el g el Ak yous ol the géseian ta s lo autharized mail akmen

Each ampioyer must keep on pramizes an Employee Information Form
(@vailable at wwwlabar alabama.povl, Proof of Age, and Time Records
showng the number of hauws worked sach day, starting and ending times, and
braak temes for aach employes 18 years of age and younger.

WORKERS' COME
INSURANGE GARRIER _

TELEFHONE NUMEER _

“Cldran of parmnts wha awn Shai cwn business arn NOT nxampt fram Alsama Chid Labar Law

ASSISTANCE IS AVAILABLE UNDER THE ALABAMA WORKERS'
COMPENSATION LAW INCLUDING MEDIATION SERVICE.
FOR INFORMATION CALL:
1-B00-525-5156
Department of Labar
Warkers' Compensation Division
848 Monroe Strest
Mentgomary, AL 38131
CODE OF ALABAMA. 1675, § 26-5-260(d). REQUIRES THAT THIS NOTICE BE POSTED

1M OKE OR MORE CONSPICUOUS PLACES IN YOUR BUSINESS,

Mlcoholic Beverages

Empioyees must be:

21 to sarve aicoholic baverages for consumption on premises (18 d licensee is AVF centified)

18 and olger may be employed in such estabishments 85 busboys, janiors, dishwashers, cooks, NOSIEsses, of Goalers.
14 and 15 year obd minors SHALL NOT work in any establishmeant that serves aiconol for consumption on premises.
{Mota: Members of tha immediate family of the owner o aparator whi are 14 or 15 years of age may be smplayed in
such sstablanments provided they do not eerve, sell, dispense, or handa alcanol )

Inepections by the Department of Labor

Tha Degarimnt of Labor kas 1he fght 1o aree, withoul warman of notios, any business estadlishment Tor the purpase of
reistine inspactions. Thase visits shall be conducted as Trequanlly as nesdod 1o ansare hat minars are smpleed In
wilh this act The dapatiment shall enlofes ks scl and may administer inas andlar prosecution for any
wialation ol 1his ol

This natice i fo B pasted in a compioacas place, This nolice ks for rference oy, Foar full faxl, conslt §25.8-32 o 63
Any difference in stafe ar federa law regarding child labor, s law previding the rast prolecion 1o e mivor lakes
Procoda

YOUR JOB INSURANCE

Workers in the sstabichmen e covernd by the Aldama Unemsioymen Gomesneston Law.

¥OU MAY BE ENTITLED TO BENEFITS IF:

i sanally of partaly undes ol and

benales and

4] you @re GeparEIRd O FOUr fob Frough NG TauT of 0w own

owever. it w beave your emp

“calise”, Four baneils may be postporned and reduced of sniina danied

IMPORTANT: Ba sure thal your amployat is using your cormect socia! security number; il noet, your caim

may b dalayed,

"Wihen you becoms unempiayed:
To the your ciaim_cal ol free
To it gurees indormaion concerTing your rghis 4o banafts for aitsr S of partie e, call 6 fre
1-800-361 4524 or write 1o the Albama Labar, Groot Alsbama 36131, or log
o b2 cur websi af mwmabar dabama.gay.

ALABAMA DEPARTMENT OF LABOR R,

nos,

FOR MORE INFORMATION CONTACT
The Alabama Depanment of Labor
Chikd Latar Enorcament
640 Monroe Strest
Manfgomery, AL 35131
1334) 956-7390 www laber, alatisema goy
chidd labar&labar alabama.gey

WORKPLACE VIOLENCE PREVENTION

ZERO-TOLERANCE WORKPLACE
WE S8 CONMITTLD 70 PHEVINTING WORKPLACE VIOLINCE 408 coraieg Wi Aetevress G I ot Pakin] Lol" Abdsase At 271370
00 KWW YOUR VIBLENCE RESPONSE PROCLDURLS
F Teatanod wih Welesce
wideacn K rarsgurnen 0 sk
£ e or et of vinecs
ol ol a0-workes Wit resaoct and digety

with your work or # you are decharged for

i by imerne

Alnbama Adminessratie Code £0-4-2..18 requires shat this nobce
be posted conspicunusly
& WAPS TO PROTECT YOURSELF

Temporarily Laid Off

1t yol a8 wokd an s iata St el nia ok ot aaimings o Mt gk, Fou. mal 23k yoli amglaéy

Lewsir cumant

b s il chaines g 4 thress

YOUR EMPLOYER HAS ELECTED
TO FLE PARTIAL GLAUME BY COMPUTER
FOR ¥OUR CORVENENCE

unesplayment compensason clam.

gross enmings o anather sTRiyer
Esvpsbayuia Hirng nutcratnd anrbal cleim

Labor rpeed

el st 15 s o el on Fdhidals’ whoss sarmings for s g week soe

equal 1o o eaneea $2 74, which is. carenty e maximus weekly beneit amourt in Alboma

EMPLOYERS Plaasn posl it & conspicumus placn

EMPLOYEE RIGHTS ARE PROTECTED

Speciflic tawe and regulations of the Fedaeral Government and the State have been established to protect the nghts of

employess, To assisl you in your awareness of your rights, as your employer, we post these mofices in compBance with these
laws and regulations. Should you have any questions o need further clasification of something you read here, please conlact
our immedale supervisor or the personnel office

© 2022 ALLC, all rights reserved
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WHAT ABOUT FIREARMS [N THE EMPLOYER PARKING LOT?
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Compliance Date

August 2009
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