Applicant Information

EMPLOYEE RIGHTS
EMPLOYEE POLYGRAPH PROTECTION ACT

The Employee Polygraph Protection Act prohibits most private employers from
using lie detector tests either for pre-employment screening or during the

course of employment.

PROHIBITIONS

Employers arg rd]ly pm'hlleﬂ fmm rsqulnug ar requasiieg ary amployee o jo applicant by ke a Fa detector test, and
v s :

apainsl an EMpioyes or prosp amplaye for refusing ta take a test or for

cocrciging ciher rghis u]ﬂtf hc Act,
EXEMPTIONS

Foderal, Sfale and bcal governments arg nol affecled by the k. Also, te B does ol apply 1o tesks givan by lha Fedaral
Cowamimant do cartain privale individuals engaged in national security-rakled activitias,

The fct permits palygraph (& kind of e detector) teets to he administered in the private 2sctor, subjact to restictions. 1o
camain prasnective amaloyees of aecurity sendce firme [armared car, alarm, end guard), and of pharmacautical manufacturers,

diglriuturs and m:;alssrs.

The Act al; =i tasling, subject ictians, af cerfain smployaes of privats firms who ara reasonatily
suspacted of |nunluemart |na workplace incidant (thef, smberzlement. atc.) that resulted in sconomic Ioes t the employar.

The ke doess nok preempt sny privisan of sy State of loce! lw or any oollective barga ning anreement whizh is more

resiictive with raspect o lia detector teats,
EXAMINEE RIGHTS

Wihwere poburaph tests ane permillad, ey are subjecl B ouneous slic slandands coneerning He condueland length of e
teat. Exarniness have & nurber of spacific rights, incliding the fght to a writtan natice bedara testing, tha right s refusa or
dizconfinne & test, and the gt it to have teat resutts dischosed o unaithnrined parsons.

ENFORCEMENT

Thee Secretary of Labor may Bring courl actions o restrain vicluions and aesess civil perallics sgaires viokators, Croployees af

job applicanes may alan bring their oan court actiana.

THE LAW REOUIRES EMPLOYERS TO DISPLAY THIS POSTER WHERE EMPLOYEES AND JOB
APPLICANTS CAN READILY SEE IT,
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Your Employee Rights Under the

Family and Medical Leave Act

What is FMLA leave?

The Famity and Medcal Leave Act IFMLA & a faderal ke trat orovides
slniie emplyass with jeb-protecled leave for qualiing famly and
medind ressane. The LS. Depaitment of Labar's Wage and Hour Dviion
TVIHD el e FULG for munst erpingens,

Edqinis employess car fake up to 12 workweeks of FMLA kave in &
12-mor pertod far:

* The hirlh, adoplion e fter hcement of 2 chil wilh you

* four 2eriouz mental or pagsical hearn condron that makes you
unabie b work,

» Tiscare foe yuur spause, child or pannl with # sercus mealal ur
physcal acalth carction, ard

. o the ot pour
enauss, child of geret wha Is 2 military eandosnenier.

A igible smelngnn whe s e spose, child, gt ar st of kin o 3
ovensrl SRrVICEmBmbEr wkn @ senous infury or 11ness may take up to
26 workweaks of FMLA leave 11 2 singie 1 2-month perid to cara for the
sericamanber

" e the ight b wsn FMLA Seave in oma biock of Eime. When it &
madealy sy of piftevss parmited, yau may tke FRLA ave
Intematttentiy In separate Macks of time, or on a reduced schedule
by warking 82 Nowne sach dey or weai Fead Fact Shest V2BMIC) tor
i infomation.

LA ‘e i5 ok paid teave, bl you may choom, o7 o rquared by your
BFERNCYE, t0 U5E 2Ny BrRoyer-2rided pald ks o wour smpdoyers pad
leave oolicy cavers the resn for wiich you need FLA eave.

Am | eligible to take FMLA leave?

Y s an eligible employes if all of the folaing sppy:

= o work 10r @ cowered empkyer,

# ffou liawe worked Tor Your employer at least 12 montha,

+ fou hiwe af st 1,250 hours of sanics for your enpieyer during
the 12 months betors your kave, and

= four employer hae at leest S0 anplovees wilhin 75 mike of your
work location.

Alrlin Fight Gres @mpiopaes have difarem “hours of sanice”
TquEMATS.
Vi wor, ot 3 cowered employer if cos ol he felkwirg spplies:

* fou work 1or 2 pefvitte emplcyer that hag at (eazt 5 empiogees
during at Isast 20 worimeaks In the current or previoes calendar
yea,

» You vk far an elementary or public or peivale scidary scheal, or

* ‘fou work for & pabllc agancy, such as a local, state or faderal
Aovemmant sgency. Mast *aders emplyess are coversd oy Tils |
ol e FMLA, sdministéred by e OMice of Personng Menagament,
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How do | request FMLA leave?
Geraraly, tn request FIMLA leave you must:
* Pl yulr simplayer's soems pelicies for requasting
Iz,
= Ghe natiza at eagt 30 daps befors your nesd for FALA
v, o
» I aduare neffen is nol passitle, gh nafon as s
posile,
“Wou do not have to share a medical diagnesis hul must
prowice enogh informetion bo your emplayer 2o they can
deetsrmine whelher the e quaifies for FMLA prolection. You
musd alsn inform your employer if FALA e was
peoviously ken o approved far the sama mison whan
requasting addrinal kave,
et employer may neguest cerlification fruim 4 heath car
prowicur fn verfy medical kave and may nquest corficaton of
a ualyng exigency.
The FAILA doee not ffect &y fedanal o etats lw prohibiting
dizcriminafion of supersede any stals of ol Lo o collective
bangaicing agrenmon thal prervides grealir famiy of medizal
levea rights
Seate emploveea may be sublect to canzn limEsdens 0 pursult
af direct lsweits raganding lecs Tor Lheir cwn s2ricus hestth
verdilinrs, M Sedurel and serlain cunpessional smplepees
are alza covered by the kv but ars eutject b the jureciction of
e LS. Office of Parsarsel Marscement o Comyiss,

What does my employer need io do?
I you zre cfgile for LA leave, your empleyer mast:
* Alow you to baks lob-protacted time off work for .
qualfying reasca,
Cordinue your group hesith plan covsrags whik you & on
Inmim on the sama basis 23 i you had not taken lzave, and
Alnwe you f bt the same (ob, or @ vriualy kantical
s weih fhe same e benelits and clhar vearking
condticns, indudirg shiF and kecatiar, at fhe end of ymr
fnwe,
“Your employer canned iiderlere with yeur FMLA fights o
Urresalets ar parisn o fior essrsiing yuus righis under Lhe v,
Fer mampls, your smplgar cannct nefalals agaist you o
requesting FMLA laave ar cooperbng win 2 WHI ivestigation
At becaming aare Tk your reed for Bave 18 Tor 3 resson
Il ray quaiily wader The PRLA, your empluper must confinm
whether you are eligible or ot efgitle S FMLA ke, 1y
emplyer delenmenes that you am eligible, wour emglkoyer must
notify you in writing:
* Abcut your FMLA rights and ressonsibilties and
= Hmw much of your requested i, i any, wil be.
FILA-protectad kave.

Where can | find more Information?
Call 1-B66-487-9243 o vialt delyow/imia 1o kam more.

I yous balizss ynur rigrvis undar tha FMLA have eon valiroo
wou reay i a complaint wih WHD or 2le @ prvais [awsur
Aganst vour smployer In court. Scan the OR coda to leam
about sur WHD compéalnt proceas.
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Know Your Rights:
Workplace Discrimination is lllegal

The U5, Equal zmpm,m.n Oppertunity Cotmiratssion

mﬂnﬁuﬁmmwﬂwm IFyna mhveymm
been discriminated against at wark or In appfying for a
loks. tha EEDC may ba able to hein.

Who is Protected?

* Employess jcurent and former), Inludisg resnagers and
lemporary enpiopees

* Job appicartz

* Union rremibera and aoplizants for memberedip In & udon

What Organizations are Covered?
® Mot privale srplingen:
= Stals and ioesl gmmmments i empleyars)
# Educatiors Ingtitions (a: employers)
nines
* Staing apencla

What Types of Employment
Discrimination are llegal?
Lner The EE0Cs laws, n empkyer may rot dlscnminga
anangt you, regerdk=e of our Immigation status. on the
Lases of:
= Fane
Cokor
Feliginn
Hetional crigin
Sex incui bilh, and
wondilians, sl orienlalinn, or genter iduniiy)
= Age (¥ and cider
Disskility
tenati: (nforranon linckeing employer raquests for, or
purthesse, Lese. ur discsun: of ganelic fests, genelic
sereicns or iy medicad histerg)
Tetaliztian for fling & ehars, rEszhly appoaig
diseeimivation, o peeticpating o & discimingtion lewsut,
Fnmslipalion. ur procesding
Irtmrance, cosroion, of threats reitad o exercising
nghts regardieg =ity daciminaton or pregnancy
accomataion

What Employment Practices can be
Challenged as Discriminatory?

Ml szpectz of epicyrmeat, Induding:

* Discharge, fiing, or by -aff

* Herzasreent iIncluding Lnvslcame verbal o prysical
onduzt

* Hiriog nr prienatcn

* Azalgernent

* Faf uneqeel wages of compereatin

+ Failure fo provide essanstle scoovnadation for a
dissislily; prosgraniy. chidhih, o edaled medics
wentifian; or a sicomby-held meigios baie, cbsorvance
or practics
Bengliz
Lt trining
Clezafication
Fofrerral
Ditaining o dsciosing peactc aformaton of empkysss
Requesting o dizciosing medical nioristen of
emplopees
Canduct ther might easanily dlecouage someans fram
opecerns dizcimingtion, 11ing 8 charce, or particlsting In
an nvestiganen or procesding
Conduct 1hat coercas, btimidates, thieatans o interfares
will e s Teil rights, o someans
assiling or erEnungiog samen de ko eersin righls,
reganding dsadity discimination gncuding
aceommadaton o pregnancy acrommodation

What can You Do if You Believe
Discrimination has Occurred?
ot e EEDG promptty I you suspect dlscimination. Ua
rot dalay, becausa therg ar et tme Imits for fling &
cheqa of decrrenation (150 o 300 daye, depandng an
whers yuu fiveSwurk, Yas can neach e CEOT in sy of fhe
foliing weife:
Submdl  an mguiny through lhe FE0C public porld:
It ipationtal poer. g ForintLogin msps
call 1-E00-53-4000 ftoll free)
1-A00-553-6020 (TTY)
1-E44-230-5123 AL vick: phrore)
Wl an BE0G ek otk ||1|onnam'|ax
AR SR TR T i)
E-Mail  infiSeen gov
Aaiilinrel irdarmatian abuul ke EECC,
including informiton ot Hing 2
eharga of dlacrmination, |s avallabie at
WA 8002, 0%

WP-AIPFS-E

Compliance Date
June 2023

EMPLOYERS HOLDING
FEDERAL CONTRACTS OR
SUBCONTRACTS

The: Diparbnesl of Labiar's Ol of Faderal Conlract Campliance
PO (OFLE? fcties T nendieiniselon and arimatis

ation e he Fedeal
Grnerirenl. Ilynuama:!ﬂyrq e jub wilh, a ane a7 employee of,
a cameny with a Fedeal eonrer or subcnntract, o 2 preincie
unes Fakral la from scrimiation ar s lkwing basss:

Race, Color, Religion, Sex, Sexual
Orentation, Gender Identity, National Origin

Exacuthve Onder 11246 as amanded, pronibks amployman

clscmrlnmbn by Fadaral contractors bassd oft race, cold, l!lulnn
, ender idently, or

rsqum affitmalive e h‘n.sune:uuuilyofop‘mll.\ral.; i all

suspects of pmplmmunt,

Asking About, Disclosing, or Discussing Pay

Exacuthvs Onder 11246, as amanded. protects apclicants and
employee of Fedarsl contractars from decrimingtion tased on
inguing sheut, dissiosing, er decusaing their comperaation of the
campemsstin ul uller appicanls ur emplipe,

Disabiltty

Seetion 503 of the Ashabiltation Act of 1973, a5 amended. protests
aualfied Inclviduals wih cisablities from discimisation N hirng,
procnodin, dechan, pay, ringe bansts, (ob raining, clasatization,
retetel, endt olher aesects of employment by Faders! cantragirs.
Digabiily dscrimivalion nchades ral makisg rsssorabls
anzemmudsicn i e knawn physcal e mesd ltations of an
ciferyia quailies indiddusl with 2 disabiity who & an applicant ar
emplayee, baming undue hardehlp to the smglovar. Saction 503 also
regeires It Faderl contractos fake affrmatie aclion fa omglny
and acvince In employment qualfed inclviduaks with dizabiitias at
&l tavels of employment, neiuding the suscutive level.

Protected Veteran Status

T igtnam Er Veterars' Readusment Assmance et of 1974, 25
amendas, 38 L0 AZ1Z, prohlbits mpicy ment dscrimination
agairsl, and mgsines afimalive acton i eonit oy, and
advanta in emplymeant, disablzd vetamns, recsaty eparated
wEterang ILa. W s years of dischare or relaass Tum aclve
cubyl, cthve duty wartime or caripalin iaige veterang, or Ammed
Faites srvios medal v

Retallatlon

Fiasadiation is proibilad against a person who fins 0 cormplain of
alscrimination, Dﬂml:rvmsln an DFGCF procaeding, of okhermisa
heae Fadaral

e,

Acy e wha boliaves  cunlachr s viokahed s
hiigatinns undar OFECFS

authortes stould .,mmn malatety

The Difice of Feceral Contract Compliance Programe (OFCCF

L5, Deparirment of Labar

0 Corslilulion Awenue, W,

\Washington, 0.0 2070

1-B00-357 6251 ioll-rzal

IF yous are deat, hiard of hesring, o have & spaech disabiity, pease
i T-1-1 lo soess Idepommunicelions rely serices. OFGCP may
alsn b canlacsest By submilling 2 questan nring a SFGR% Relp
Ulnsk it fitfps e rpanlpaizsk ool ok o by caling an OFCCR
reglond or distrct office, Istad In most 1laphora direciories undse
L5, Emvernment. Daparimant of Labor 2nd on OFGGP'S *Contact Us®
WA T AR O SRR T G TCL

PROGRAMS OR ACTIVITIES
RECEIVING FEDERAL FINANCIAL
ASSISTANCE

Race, Color, Natlonal Origin, Sex

In addiinn in the proiechons of Tte V1 cf the Civil Fights Act of 1564,
a5 amanded, Tt VI of the Gl Fights Act of 1964, 25 amended,
profibitz clzcrimination on the basks of raca, cokr o national orign
In programa of actyies raceling Faderal inancial azsistance.
Einplayment dizcimingtion 1 covered by The VIif the priveary
chjeclive i he finsrial assislance is provisian of emplagmend, o
whirs syt dissimination cosns or ey
disriminatian in praiding services Lrder sush procreens, Tille I o
e Filuration Smunérments: ol 1972 prohitits smpeymed
aiscrminion on the hasis of sex 0 uduuwumlmnnv or
acihtlies whict racalve Federal financll assst

Individuals with Disabilities

Seclion 504 of tha Antahittatinn Act of 1973, a5 amanded, provhils
emplpment discriniation o he bass of duakility in sy pregran
o activity which lu:ums chl'r! financial assishnie. Dsrmiration
I5 profrkited rt agarst p

aizablites woo, wif or without mazonania nc.cm:mmn can
[artorm the eazential functions of the joo.

11 o Beene e b been discriniralid ageing! i 2 pregran of
any mstfon which mosives Pl francal asisancn, yu
should immedatoty cortast the Federi agency provicdng such
asgltance.
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