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Wyoming State Postings

HEALTH AND SAFETY
PROTECTION ON THE JOB

Wyoming Department of Workforce Services
Notice to Employees
Health and Safety Protection on the Job

Thie Wyoming Occupalionat Hesith and Safety Act provides job healih and safely prolection for warkers emplayed by
general business and indushy Bioughout the slate as well as fof sl employess of the stale and it palical
sub-dvisians.

The Wyoming Deparment of Warkfarce Seraces, OSHA Omsian, created by the Act, has premary for

Discrimination is
Against the Law

The Wyoming Fair Empioyment Practices Act of
1965, &3 amended, makes i an unlawiul

the A<, and the O Heaalth and Satety Commisscn promuigales rules and regusstons for
workplace health and salety stancards a3 aunonized by e Act

By law: Sataty on the gk i3 everybody's responsibiliy|

Emplayarn

Each ampicyes shal provide a place of empicyment as wal as amplayment which are free from recogrieed hazasss
that are causng of tha are ikely o cause death o senous physical harm. Each empicyer shal comply with
oceupations’ salety and healih standards. ruies, requiaiions and orders isted pursisnt (o e At

Empioyees

Each empioyea shal comphy with accupational satety and heaith standards and all nées. requlations and ardars
Tesuad purstsEnt 0 His Act which s sppkcabie 1o Meir own Bction and concket

Empioyer Reparting Requirements

Feport to OSHA ail work-related fatalbes within 8 hours, and all nEatient hesptaizalans, ampatations and osses af
an ey winin 24 hours.

Inspection

The Act requires that a o t pioyers and a

auonzed by the empl hall B geen pany @ duly autharized t e
Commission before of dunng the physical mwcn:mol Ms‘ m:nthw:e fof the purposs of aiding such nspaction:

Whede there s no auhorized e authordzed of ihe Commission
{Complance Dificar] shall cansull wih & ressonabie number of ampioyess canceming maliars of safety and heal

Vialation
It upen mEpectian Wyaming QSHA Division detarrenes that an empioyer has wialated the Asl, a ceatian and
nesfication of pensaty wil ba issued 10 e employer witin 180 days talowing e occumence of the vislation. Each
noace af violation will specity 8 ima pediod within which Me viclation must be comacied

The natice of viokation must be promineatly posted in & conspicucus DIAce &1 of near the St of he viclaton untl he
wiokation s cortectsd, or fof three working days, whichever period is langer.

Veluntary Aetien

Tachnical aaaew = Sandcas 8 raa for provding hnical asaistanca b all empliygers
and loca wating within al Whoming. Thess services are available

upan & mm:nlequasl drioen eriplapers Thess services wdide bul are nol limiled (o couitesy visits (wilhout

assessment of perases), beath and satety raining and cansuliaive services.

Complaint
Empioyess of thek represertatives have the right 1o fie a complaint with Wyoming OSHA requesting an inspection il
thery believe unsale or unhealthil conditions exist in Seit workplace, Wyaming OSHA will withhold compisinant
names
The Act provicdes thit eonplayaes may nat be discharged ar discriminated agamst in any way for Hing safety and
heath complamts of ctharwise excrosing therr nghts under the Acl. Mole: Discriminaton cases do nat have & sal
nuFnber of days 10 5508 B clation hor protectid actidty.
AN ampioyes who bakeves e of 8he has been dscriminated against rough retaltory action by your employar may
file & complaint with Wyaming DSHA Division, Chayanna, Wyoming 2002 andior the Regional Ciice of OSHA, U8
Depariment of Labor, at the Address sted below ths notice within 30 days of the alleged dscrimination
Penalty
The Act providas Tor mandatony panalies tor serious and repaat senicus viokations and for optional panalties for sach
o -aerious o reguisary viclation{s). Penalies can ao be fequited for each day during which an emgkayer lails 1
corect a vialatian beyand the period st for coneston in e Falice of volaton. In addion, any empioyer who
wilktuly and knawingty viclates tie Act, can be assessed penallies for each willul viglatian. Penaty amounts can be
cbeaned by contactng Wycming OSHA 2 (307) TFI-7786 or fram checking rukes wys gawiBearch aspremode=1
Adciticnal penaties are alse provided for in the Ac: any wilkul viciasion resulting In dnath of an ampioyes, upan
conwIcon of AR Smpioyer, & punishabie by & Ting of not more than 510,000 of by Imoniacnment for not more fhan s
[} monene, of by both. Conviction of an amployer atiar & &rst corvichon doubles Mase maximum penalies
Al Workers have the right ta...
4 safe woekplace.
- Haise @ safely or health concern with your ampicyer or OSHA, ar repor a work-related infury or finess, withou
Dbaing retaiated againsl
= Fiecesve indarmation and frainng o jb hazerds, inchiding ak hazardous SUDSIANCES i yoUr woTkplacs.
= Fequest an OSHA Inspecton of your workplace If you beliewe thers ara unsate or unhesiny condtions. O5HA
Wil kg your name sonficential You heve the Tight to have 2 repressntathe contacs OSHA on your behall
= Participate (of NEve your regresanianye panicipate) n én DSHA inpaction and Bpask in privete fo the nepecior.
» File- & compiaing with OSHA within 30 days [y phone. anling of by mai) @ you Mave baen relakaied against ar
using your rights.
+ Gae any DEHA cilalicrs Esued o your srpiyer.
* RAequest copies of your medcal records, 195t that measure hazarss in the workplace, and the workplace injury
and illness log
Empiloyers muast..,
= Provide employess & workplace free rom recognized hazards. It is iBegal to retaliale against an employes tor
sy ey af Meir tights under B law, Including rasing a bealth and sabely corcen 'with you or with DSHA, at
repearting @ wirk:related ity o diness
« Corniply wilh all appieable OSHA standirds.
+ Provide requined training 1o 2l workens in 8 language ard vocabutany they can understand
« Prominently dsplay this poster in the workalacs
* Post OSHA cilations at of near the place of the sleged violations Sor a mremum of 3 days o ontil all the ctations
ane aband
Mot Additional information may ba chtamed from
Wyering OSHA
Cheyenne, VWyoming B2002
(A7) TTT-TTHE + chws wya.gov
THIS NOTICE SHALL BE CONSPICUOUSLY POSTED W EACH PLACE OF EMPLOYMENT IN THE STATE OF
WYOMING AS REQUWNRED BY THE AULES OF PRACTICE AND PROCEDURE.
Under & place approved by the LS. Depanment of Labor, Dccupational Safety and Healih Adminiswason (DSHA),
Ihe Gite of Wyaming is praviding job salety and heallh protectian far workers thraughaut the ssale. OSHA will
moniar the aperation af Tis plan o assure hat conlinued aporoval i merted. Any person may make 3 compla
Tegarding she state administration of this place directly o the Fegional Oftce ot OSHA, U8 Department of Labar,
Occupaticnal Safety and Heabth Administrasion, 1995 Broadway #1693, Derver, CO S0202-571E,
Fhone: {303} 844-1600
Pt A 19, 2018

i practice for an emplover to:
Refuse lo hire
+ Todischarge
Refuse to promote
Te demote
Or
To discriminate in matlers of comgensation or
ther terrms, condilions or privileges of
employment against any person otheraise
qualiied because of:
Race

Color

Sex
Creed
Age
Ancestl

n

Mational Origin

Dieability
Infarmation and materials pertaming to Equal
Employmant Cpportunity may be obtainad in
writing at the below address. If you fesl that you

have been discriminated against in matters of
empluymunt. comtact the below address.

of Workts Services
Fdr Employment Program
Labor Standards
5221 Yellowstorse Road,
Cheyenne, WY 82002
(307} 777-7261

WYOMING
UNEMPLOYMENT
INSURANCE

Clalms may be filed by unemployed
workers by telephone or by the Intemet
Unemployment insurance laxes are
paid by employers,

You are insured under
the law

Department of Workforce Services
Unemployment Insurance Division
PO Box 2760
Casper, WY 82602

Wyoming Claims Center
In-State (307) 473-37609;
Out-ol-Stats (866) 729-7790

Internet Claims
dws.wyo.gov
Unemployment Insurance
Information
dws. wyo.gov

Wyoming @Work
{find & job in Wyoming)
wyomingalwork.com
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Compliance Date

February 2018
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WYOMING STATE
MINIMUM WAGE

Per Hour

A training wage of $4.25 per hour is
allowed for employees under age 20
during the first 80 days of employment.

Notice to
Employers / Employees
Your state has {ts own minimum wage law which
Tequires posting & notice reqarding the aspects of
that lew. Empioyers are still required to post the
Federal Minimum Wage nofice from the IJS
Dept. of Labor Fair Labor Standards Act

.amnmmmgmngmm

Dept. of Labor; where Faderal and stale law have
differant minimum wage rates, the higher standard
applies,

This Posting is for
Informational Purposes Only

WYOMING
WORKERS’
COMPENSATION
ACT

Your employer may have qualified with the
Workers” Compensation Division for the
coverage of injuries arising out of and in the
course of employment. While at work in or
about the premises ooccupied, used or
controlied by the employer. This coverage is
required for extra hazardous industries and

oncupations, Employers in non-extra hazardous
industries may opt for this coverage level, as
wiedl

In the event of a work-related injury

1. Notify your employer how and when you
wete injurad within 72 hours of the
incident.

. Submit a written report of your injury fo
Wyoming Workers' Compensation within
10 days of the incident. You must
complete and sign the “Wyoming Report
of Injury” form, If your employer does not
have any forms, call (307) 777-7441, or
contact your nearest Workforce Center,
for information on how or where to obtain
an injury report form,

. Submil the form o a local Wurkulh
Comy ion office or
mall it o

Wyarning Workers' Compensation
PO Box 20207
Cheyanne, WY B2002

The filing of an injury report is not a claim for
lost wages or any other Workers'
Compensation benefit. You must apply for
benefits. To obtain the appropriate application
form, contact Workers® Compensation. For
more detailed infarmation or assistance
concerning benefits and procedures, call the
Wyoming Workers' Compensation Division at
{307) 777-1441 or vist dws wyo.gov.
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