South Carolina State Postings

Safety and Health
Protection on the Job

THE STATE: Urdar the Scush Carstng Decupational Satesy and Heah A, 1 s2ate & rasponsbia far the
anmwamnl of poupazonal safety and health standarck in all workplaces, both public and private, wahin Seun Cankna,
Hi sigshineg, shipbulding, ship repairing and shipbreaking cparifions covatad by Bie Longshansmen and
Haboe Workars Gorpansaion ALl as wmands, samah urat ladssal jrisciclon

EMPLOYERS: Each ampioyer shall furmizh 1o smployass employment and a placs of emplkyment which are free kom
recognized hazards that ara causing. or leely to cause, death or prysical ham I his empioyees, and shall camply weh

| sataty and health ssand tha Director of Labor, Lisansing and Aeguiaton (LLA).
Employars must mpart 1o DSHA all work-slatéd fatailies wishin 6 hows, and &l inpssant haaplalaasions, amgutasons,
ani kasses of an eye within 24 hours. Reporeing may ba accomplishad by talaphane at (B0G) 896-7672 o in parson at
121 Exmouthve Certler Drive, Suile 230, Calumbis. 5C 26211

EMPLOYEES: Eath employes shall comply wilh secupetional salely and heallk standards and all nies. regulalions
and orders msued by the drsclor of Labar, Licensing and Regulation which am spolicable fo- his own actions and
conduct.

Any am@loyes of raprasentathe may reguast an inspaction af place or ska of amplyment. Ay ampicyes may Ms &
complaint. atiner wrally ar in weiting. Compikurt lorma and Ming indermation may ba lound en oue wabsita af wil ba
prenided, upon request, by the South Camfina Department of Labor, Licensing and Reguiation,

Empicyers and empicyees have tha right % partcinate in inspections by means of bringing 1o e atiention of fio
inepaciing céficer passble viclasions which exial in their arna of wark and the: rghi o pasticipale i the walk-arsund
wrspactian, Tha inspecting officar shall have $a right 12 dateeming the numbar of persans pankipasng In ha walkarund
Irepaction,

Undar state law, when the of th during a
walk-arcund inspecton, ha shal not sulfer say ks of wages or olhar boredis M’echwuaiﬂumaly accrus bo him.
Wihere Sara 15 N auharzed raprasantate, ha Inspactng offcar wil consull wilh @ mascnatia rumber of emglayees
conzaring mattars of aataty and haalth o) tha warkplace.

DISCRIMIMATION: State and tederal laws proniak disciminason aganst any amployes I he $6s a complaint o
causes ary procesding undsr ar relsed ko fhis Act or is about o testily in any such procesdings or because of e
iz by ary empioyee on behall of himssl or cthers of any right aforded undes siate snd fedemd bw The dirsclor of
Laber, Licensing and Regulation ar the noarest federal OEMA, offces must ba rotéed withn thirty (30) doys aser such
discriminatory act ocaurs. State and focal govamment empleyess showid fia such complaints wi the director of SC
Oepartment of Labar, Licensing and Ragulason, A putidc sector amplopas bakeving et e has bean dischamgad of
athewiss discriminalid Against by any person in vicktion of Section £1-15-510 may procesd weh & cull action pursuant
o the provisions contsined in Chapler 27, Title &

CITATIONS: Catamans listing ihe allsged vicaons during an inspecion wil be maled fo e emploper wih reasonsbie
promplriése. Stale faiw reguines auch clations be promptly posted al appropriste places for employes Mlamation for
three days, or until the vilatians am comectod. whichewer is |ales, 10 warn ampioyees of dangers that may ewst

PENALTIES: An amployer may be assessed a penaity up to $7.000 dollars for & nonvserious violation.

An employar who recakes a cllatien for & sedous violation may ba assessed 8 panalty up 1o $7.000 dolkars for aach sich
wiclaticn

Aty emmloyer who wilfuly viclates an cooupationad satety and healt rule or regulation may be assessed a penalty not
more than $70,000 for ench violation.

Any gk who wiltly sholates an cocupational sataty and healmn ruls o regulatian Gnd the violatien causes daath ¢
an amployas shal ba deamad guity of & misdamaance and, upon canvison, ba punished by tne, Imprsonmant ar beth

Far mors infoemestion, contast:
Souh Carolina Dapartmant of Labor, Lisansing and Aeguistion
Office of GSHA Gompliance
PO Box 11320, Columbla, SC 222119329
BE-BEG-TEAS, NHp wvew 35, o ne com

Undar & plany approved Nevermber 30, 1972 fy the ULS, Daparimant of Labor, Docpalions Salety and Heath
Admirisiration (0SHA), e Swte of South Garcling is providing job safety and health pratection far warkars Sroughaut
the Siate. Foderal GEHA wil manitor the cparason of fais plan fo assurs that cantinued aparoval s monted. Any parscn
may maka & camplaint megandieg tha stasa administmticn of Sis plan disctly to the Fegianal Office of GSHA, LS,
Department of Labar, 61 Forsyth Straat 5W, Roam 8T50, Afenta, Gaorgla 30303
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Payment of Wages, Child Labor and Right-to-Work Laws

Payment of Wages Act
Wihesn an smployes is hired, S emoioyer must noffy the smplopes in wiling of

* the wages agned upon

% nermal houws the amployea will work,

* tha fima and place wages will ba paid

* e daductions s amplzyer may maka Tram wages, indluding insurance
Changes b Ilese et must be in witing a1 last seven (7] calénas deys beftrs thay bicome eliscive.
Ersplopars must pay employees all wages dua each pay pancd
Ermployers muist abu give amplyses a7 ilemized stabemenl showing gross pay and all deductions mds sach pay pencd and mainta mconds
o e paid for Bitee yeary

Employars wha violalo the Papm of Wages Act are subject ba a civil penalty of §100 for aach violaton. Emplayees can recovar up o Sirea
times tha hull ameor of unpaid wages, casts, and asamey's beas in a civl actian.

To raport a muspacted yiokaton, or dar moordieeging or othes puastcrs invaking e Paymant of Wagas Act, o 10 crer a copy of the Faymant af
\tages Act, pleasa contact tha Offcs ol Wagas and Chikd Labor 31 th addrass and numoar istd bakw
Child Labor
Ma amployar in tis st shall engaga in any cpareasive chil labor pracices. Cppressve child labar indudes amploymant of any minor in any
oecupation decised by $he dinector of Labor, Licensing and Aegulation % be partculariy hazastdous or detrimental 1o the health or wall bang of
mincrs. Oppressee chid labor akso includes employment of minars who ae 14 or 16 years old undar the fofowing conditians:

*  During schooi hours

*  Before T a.m or after ¥ pm. {8 pm. during the percd of summes break of the school district in which the minar sesides)

* Mors San 18 howrs during school weeks

= Mave Shan 5 hours on school deys

*  More $han 40 hours in non-schoal weeks

* Moo Shan B hours on nan-sohonl days
Fordulu!: imvakving child labor provisons, please contact the Cffice of Wages and Child Labor at:

nt of Laber, Licansg and Aegulation

UITDs of Winges and Child Labior
PO Box 11328, Columbia, SC 28211-1329
Phor: B03-886-4470, wwwlrorfine com

Right-to-Wark

The right o wirk of & parso in Seuth Carokng cannot be dered, infarkmd with, or abrdgad bacsuss the parson balonga - or does rot belong -
1o & labor unlon. An smployes, koo aigantason, of ather persan wha viclates & workar's sights undar thase peovsions b guity of a
mindameanar, and, pon conmwction, must be prnished by imprssonmeant for ot kss than 10 deys nar mans than 30 days, @ Bne of rat ks than
$1,000 bt not mare than $10,000, o bath. In additan, the amplcpar, labor crganization, o cther parsen 18 sublect 1o 3 lrssul by the aggresed
wekar, For mans informasion o (903) BI6-4470

Immigrant Worker

The: Scamh Carcling llagal Immigration and Reform Act reguires B employers (o vendy e legal stales of new employess and probibits
emgikcyment ol any worker wha is not legaly in this souniry and autherized o wark.

At Jduly 1, 2000, all busiassss in South Cancling e Imputed & Sauth Carcling amployment lleenss which pamits an amployss o s
ermpiiopees. The imputed employment kcense romains in afiect as lang 2s tha business abides by the lw.

Effective Jaruary 1, 2012, all South Carclina smployess ars required 1o ervoll in the U.S. Dapartiment of Homeland Securily's E-Verity program
sl veily he st of e errgiopsas wilhin S busress déps, wsing E-Verity. Faurs to use E-Verdy 1o verify new hires wil raslt in
probation dor tha erployar ar suspensionravecaton of tha amployar's business koenses.
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SOUTH CAROLINA HUMAN AFFAIRS LAW PROHIBITS

EMPLOYMENT
DISCRIMINATION

QP LR SouthCarafina Department of
Labar, Licensing and Regulation

YOUR RIGHTS
AS A WORKER IN

&

South Carolina
Workers’' Compensation

@

Workers’ Compensation Compliance Poster

We are operating under and subject 1o the South Caredina
Workers” Compensation Act

In cass ol acowentsd inury or dealh o an svployes. he inuned smooyves, o7
samaana acting in his o har behak, must gie Immodiats natkco 10 the empicys: or

Workers' Gompensstian Provider bame

1 gyt FIJJIDI i g b e s
UI o the: Injured smpsoyes or his or
dupandeni mlr.n;'msurﬂ aikirn 10 recsiva any compenaaion berli

ml« e b

Warkers' Compensaation:
t Fays 100 of your medal bils and some oires mpensn

SOUTH CAROLINA

It the pubilic paficy of e et of Scuh Gardlina that tha
right 0l porsons o wark must nct ba donied or gandged
becausa of membership ar nor-membership in & iabor unian
of later organization. Cerlain acions by employers, labor
crgantzatians. and indbiduals & unlemful, kb udin |r)

s ar contracts which
Inor arganizafon in oedar o be hiad ar conlinua bo wnm .
(2} Plequiramant by an errpios: that sn smpl -
o6 1OmEN & MAMbAT o 8 [abor oIANI2AECe, KN o1
ratrain from mﬂml:nlsl\m In a Inbor organizaten, nrM Inns
or dugs 10 o parsan o I
agraement Ihe\!‘eu«.uw 8 & condibon af ewulwmem nml
an amgrcysa be, LEComa, o raman A mambar of a |abar
crganizatian or pay m o dues to @ kabor
such an agraoment is unenlaeatie

ot e R B o o, Cokor, Malional Ofigin, Naliglon, Ags
i Sis hliibirt, of it

nfarces statm and fodsral lws that grabect smployeas and
appliants frm dlsermination

Examples of iepal Empesyment Practices
Ml axpascts of smpicyment inzlading

Py (Lhswnsinl sy it Songmesiion] of Bl

« oppemng dwstmismsan
An emmpioyer has the right b dedhct from the wages of _ ,“m“':'w.
ermployess arvd o pay o 8 labor onganization, or s

sudhorizan mpressrialve. mambarship Juss in 8 laor

4 ot for 88 2% of wour saliry, bmisedd 1o ihe musism wage sl
oyl v b S ok ar mone than peven (7] calorvor oy

i you are Injured on the job, you should:

Mailing Addsan

oty your empkses ol Snce. Vo cannt recais EenalRs uniess your
i e yois are ik
ool S coesion your smpzkoyer sands o 1 hat ol are o ey weren
wompensation

T Wierrhaes® ool ion P i Esteed o (s pastar ao lha
Souh Carcina Workers Compensation Cammission al 8037375700 4 you

expariance undus delays o probians wih your claim. iutine Tetaphoms Hember

Winrkees'
PO, B 1715, 1233 M Sirea, Bt 500
Odum sc m:ms

Fetniany B0, 2014

o b partpaling 1 an eligee o Epemig
s

crgantzation; however. Tha ompicyer must have recamnd
Iram cach ompicyee wiitton aushortzaton which must not ba
Imeneccities for 8 peviod of rors iham ans year of untl e
terminalion dat of ary Rpplkcable cobctim sgraamant of
authorization, whichaver COCUTs soones. Alter oha yoar, the
ermployee has ha right t0 rewoks tha witter, utonzaten
allowing for decuction of membarship duss in & labar urion

Ihies il fnt a premiin o pranna L uae focs,
Intiication, vidkence, theaats o visksrinsuling
agains! & pereon or peoparty, o any membar o tha oy tamiy of
any persce, &0 imtariore, ar aSermpt 1o inloriera, wih the
frson i e i of bl right ko work, 1o putsus or
angags In ay lMwiul vooasion o business actiity, 10 anter or
leave fis place of employment, or % receive, ship ar daiver
materials, goads or services not prohisitod by law, or compal
or allempl o gompet any pecson 1o join, or suppar, or
ratrain from joining of Sapnaoring arry [abor oganization; or . nnuq- triet tr Hmis for Bing . o
o angage in pickating iy force o viokneg a3 bo odzuct ar Twmumanlrmxmw.-wmmmww
infarorn, with freo Ngross b, and ogress from, any placo of M'ﬁ.n ”an;-cunlwwl ncuid e wfmarialy o 10, ¥ou
e«-r-iusr-w Prageful picketng it permasbis under the o

Labwor- 1 Relalions Act of 1947 and B i
Comatitution of the Unked States.

« Wnransment iechusing

© RO Vet o [ conmict & insmidatien
Enberosreent i prursiiar s SC Cobe Ate. § 1-T3-00. Fer a 1l lst of
uslamatel ampiny A acsom In s S, plevs e 55 5C Code
A 36 11300 & 43-1-170

How to report unlawiul discrimination:
1 yu befbawm hmcrimismnn has ocoume, comtact e South Cambne.

+ Wou TN Il 8 sl compiaing = minssan m-x)nm

harec,

. labar o althar pa tads o
compy s guisy of & misdemearnar, and, wpon comictian,
misal be purseshid by imprisanment for fol less. than fen
days nor morm than Mirty days, & ne o nol lass than éna
thousand doilars but not mare $an ton thousand dailars, o
both A person whasa rights are adwarsoly séociod
coniract, agresment, assemidags, or other acl or thing done
or thisatoned tn ba dona and doclarsd 10 b uriawtl o
profiited by staln las may apply 1o @ court having genoral
oouily juriedicton for apprapriatn rakof.

Tace, Gotoe, Mallonal Srign, Rulighos, Sea (Indusing peegeancy,
chlattirth, o relate medical "

tex, Anligicn, Sex. Dtusi by,
Paific Arcammsdations on hw Sass o Rases, Color, Nations)
Origin ar Anligion
Soum Garslina Human &fiairs Commission
ot 1

For more imormation, go 11 South Caroina Gode of Laws
A1-T00 8wy
orag

ALLC 20230130

For more
information,
contact:

* SC Dapt, of Lakar, Licensing and
Aeguistions, B03-886-4380,
W on e com

mployment Insurance

This astablishment may be coversd by the 5.C. Employment and Workforce Law.
I you basoames unaemplovad, contaet your lecal SC Werks canfar far assstanca with
1o jebs i avalabis, you may ba shgbls for
sty insuwnes I only par lime work s silable, pou may be eligitds Fr parial
bevefite. Apply onlne arvlime, anwhere sl bt e ub dew s gow S5
A guitde fo anphying lor ursmploymen| banefis can be foud ot

=80 unpammm Employment and
Warkers Pay Na Part of the Cast for Unsmplayment Insurance ‘Workforos, BO3-T37-2400,
Unemphayiment Insurance Tax:

Ot urvempiyed morkars 1l us thal imeimployment insursncs is due them “becauee ey
haree paid for it In South Canobna, employees do not furd unemployment insurance tough
deductions from pay. Emplayars fund unemploymant insurnca threugh tax cantributions:
Social Seourity Tax

Don't confuse unermployment insuranca with old age, sunivars and disabiity insurance. Tha
amount deductid fram your wages as Soclal Sacurity is yeur contributon Io akl-ags,
survhiom and dsability insurncs, The amployee contribistes an sgusd amount, in Acdson 1o
hin patyrrent of the Rl unemp kyment insunnos

1T you have ot your job due 1o domesgc violance, there i a possibiily wou may be eligibls
T uremplcyrrent insusance berslits.

= 5 Human Affairs Commission,
BO3-TI7-TA00, 1-800-521-0725,
W, 8chac.sc oy
= BC Warkars Com pansation
Commisséon, BOZ-TI7-5700,
WNW.WO0SC, 0OV
THIS NOTICE MUST BE
POSTED CONSPICUDUSLY.
At 2018
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