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STATE OF NEBRASKA = EQUAL OPPORTUNITY COMMISSION UNEMPLOYMENT INSURANCE:

NOTICE T0 Jab Appcants, Employees, Employers, Labor Unions, Employment Agencass, Landlords, Tenanis, Proprietoes, Putdic;

DISCRIMINATION IN . ADVISEMENT OF BENEFIT RIGHTS

TITLE 219 - DEPARTMENT OF LABOR:

* EMPLOYMENT » HIJUSIN.G PUBLIC M‘.‘GIJMMU[MHG‘NS IS PROHIBITED BY STATE LAW CHAPTER 2 - CLAIMS FOR BENEFITS
I.InlnME I lPrn:I.i:u * COMPLANTS: Te fiebrass EOC wit mwestigotr avery compbam i rparial manser,
P —— PR — T - ; To file a claim for unemployment benafits, go to NEwaorks.nebraska gov,
o ...f..:'mm';“ o, i e o oy tet Shelibe st A4S ) 564 This chapter s adopted pursuant to Heb, Rev. Stat. §§48- 625, 48-627, 48-529, and

Tialohe Dby erpiis i EMELITYERS, EVMPLOYMENT ACENCES, URIONS, LARIILOAD, LENCERS, REAL ESTATE 48-607.
OFFICES. PROPRIETORS. PLBLIC. E7C: ou ray 26 sn the Sobriska EOC b ivtameates on
- - gl ft, o e 2 ey 11, W, s i, fh, speorseni, e3¢ 02, AL All claims shall be filed online through the Nebraska Department of Labor Claims
bbasiksr el sl Center's anline web application available at www.dol.nebraska.gov unless & special
Aefyanty: Seckow 4B 0561 Tvough &5 1000 Sesars 451101 Puosgh 201105, Seclens &40 Far Information or Assistance, Plass Writa, Call, e« Coma to: accommodation is required ar no reasonable access to an olfice maintained by the
g 1277, RRS Rebrasia, T3 g o i i Department of Labor is available. Conditions requiring a special aceommodation shall
Put i it 1 Catuniat M Sl 50 Pl m,,,,,,:‘";“’“ include, but not be limited to, language barriees and physical and mental handicaps. If
Ll ymiilobiin e LR b ool UE L0301 e a special accommodation is required, claimants may file an application for benefiis
L, g, crwrain, Kby, L0, i o vl Y At By 1 Tukghone (432 71 2004 S B B through the Nebraska Department of Labar Clalms Canter. The individual shall provide
ot [ o v, kot ol ot ach s st such information as required on the application. Each application shall be signed or
Autvonty: Sechons 20-031 Swough F0-344, RHS. lebrazks, 1541 Boach 0o WA LEOL T30 - : 23 i e o
N e DR M P R s v o attested fo. _An application maly hle signed by electronic signature or handwritten on a
Colr, Rl S ot W, A S Prhoms, st Ssmmsan e - form prescribed by the Comm|ssioner.
e e, e T
e s eaceEghore s et oot 0 e v 2 . . B. When filing a new initial claim, re-opening an existing claim, or filing & subsequent
Authonty. Sacinm 201832 Bruuch 20343, AR, Natranka, 1941 = 1102 WITKCE MIST B PUESSED m covsavtonen. wel bghisd plasms — .z, himgo s claim for unemployment benafits a claimant shall be reguired to register for work and
Pratection: From: Retakation m:ﬁnumm birekars, o ophoeris k.t mertesy Fams ad crsatel an acﬁvc,gﬂhgnaﬂd searchable resume_ln the MNebraska Depz_mmenlot
P r,mmm...mﬁ.é'nb‘w'm";a.fx Thisdoamrint Labar's web appiication for Femces il with 219 NAG 4.
by B s 143 . . o MECHE e €. The Inifial application for benefits shall be effective Sunday ofﬂm week in which
Camplain the applicant files am application with the D The i for pood
a7 cause, may establish a different effective date.

D. A week shall be deemed to be in, within, or during that benefit year which includes
the greater part of such week.

M e W 1 N b k 003, A. A separate claim for benefits shall be made for each week of unemployment by a
I n I m u m a g e I n e ra s a method of claiming prescribed by the Commissiones,

B. An indivedual shall be ineligible for benefits for any week for which the individual
fails to demonstrate that the individual engaged in an active and eamest search for

Effective Date Minimum Hourly Wage Rate work as required under 219 NAC &

C. An electronic media claim transaction shall be completed by the claimant and
January ‘[ f 201 6 $9.m raceived by the Departmant by the Saturday following the most recent wesk anding
date. The fallure of a claimant to timely complete an electronic media transaction

January “[ 2023 $1 0.50 shall be the basis for a danial of that week's benefits unless good cause for the fate

tramsaction can be shown, Any intenvening wesks unli the week in which the

January 1 , 2024 $1 2_m Eﬁ&ng‘:ggﬂﬂeﬂ and recewed by the Department shall also be denied,
Jan uary .[ | 2025 $1 3-50 :&Apc;?;m;::lﬁ?;hﬁ;iél e filesdt for waiting week credit even though benefits are

i ) E. A claim for benefits shall be filed for each week of elgibiity during the fime an
Januaw ‘[ ¥ 20 26 $1 5-m applicant & awalting the results of an appeal hearing if the applicant intends to claim
benefits during that time period.
004, The Department may direct a clakimant to contact one of its offices to meet eligibility
Except as proviced below, évery employer of Fo of more persons & any one fime shal pay (ts employees a minimum wage per nour 25 ksted or oiher reporting requirements, or to provide otfher informafion as needed in the
abova, ian of Nebrasks Empl ! Security Law. Unless good cause s shown,
I the case of amployees paid gratuities far senicas parformad, the combined smaunt of hourly wapa snd gratisties given ta the employes ["_"”m o contact the ?tfu‘.u as directed may resultin the donial of benefits bcgln_nlng
shall equal or axceed tha currant minimum waga, Tha houry wage amount [id o the smployee shal be at lesst 52,13 per hour and the with the week the claimant was scheduled to repart and ending the Saturday prior to

employer is Tespansibie for meaking up the ditterence batween the actial hodrly wage and gratiities pald ta e employee and the curant the week in which he/she reports 1o the Department.
MinemaIm Waps,

JWhi5m

Begimning Jameary 1. J027, the minimwn wage will ncregse based on the cost-of-fang increase as massured by fhe Comsumer Price Do

005, In the event that wage information cannot be obtained from an employer, the

Ay amphoyer employing studint-leamers &5 part of 2 bora fide vocational training program shal pay such shadent-leamers' wages at a rat Depariment may request that such information be provided by the daimant. The

of &t least 75% of the minimum wage rate, claimant may be required to provide payroll check stubs, W-2's, or other reliable

An emplayer may pay & new emaloyes younger than 20 who is nat a seasonal or migrant worker, & training wege of at least 75% of the information corrobarating the amaount of wages stated by the claimant. A falure by
Tadearal minimum wage for 90 days from Bhe dale the new smployee was hired, subjact to Be tarms and conditiong deseribed in Neb. Rau. the claimanit to comply with such a request by the due date on the form shall cause
Stat §48-1203.01, the claim Lo be processed withaut the raquested wages and may result in & denial of

benefits until the week in which the information regarding requested wages is
A8-1202, For purposes of the Wage &ni Hour Act, unless the context ofierwisa requires: raceived by the Depertment.

H Iy shall include to permit to |

1, Employ e I .mrk o . . . . 008, In the we.nmtamnrdlsasleraedarcdwhoththeawmrndmesmsai

2. Empleyer shal includa any individual, parnership, limited lizhility company, assaciafian, corporation, business trust, kegal reprasentative, or Nebraska and the President, the 2 may permit backdating of the effective
organized group of pessons employing lour or more amployees at any ene lime axcepl Tor saasonal emplayment ol not mosa than twenty date of I 1 Jai ith th octiva date o the fadac
wesks I any calundas y, cting drocty or ety In e inferest of an emplayat 1 felitlon ta 1 employas, but shall notinclude the 08 O APPSR Lo MR 5 SNSRI e ffocten ol Bm e
United States, the state, or any poltical subdiision theracd; p -
Emaloyes shall include any mdrvdual employed by sny employer but shal not mclude: 007, Each workar engaged In employmant covered by tha Nebraska Employmant Security

. Law, including service covered by election of an employer, shall procure a fedesal
a, Indivirzl emplayed in agrcalure; i
i ) P e saclal security account number and furnish that numiber to every employer for whom

b, Ay individusl empéoyed &s 3 baby-sitier in or about & private home;

that worker parforms covered employment.
. Any Individual emplaved ina bona fide executive, administrative, or professional capacity or & a supenntendent or supervisor, 008, Woeks of dlsqualiflr.a!inn assassad and reductions in benefits detsrmined pI.II'SUflITt o
d.. Any Individual employed by the United Stafes or by the state or any poltical subdstsion thereof; the Nebraska Employment Security Law, Web. Rev, Stat, §548-601 to 48-683, shall
e, Any Indivicual engaged In the activities of an educational, chartable, rellgiows, o nonprofit crganazation when e employer-employee b determined in sccordance with the number of weeks of disqualification in affect on
relatianship does nat in fact exist or when the sarvices rencered to such arganizatan are an a voluntary besis, the applicable date of the most recently filed initial, transitional or additional clairm.
f. Apprenticas and leamers athenwise provided by law; NE sw s-<.v\
. Veterans in tramning under supervision af the United Stetes Departmant of Vetarans Afiairs; A A A

g,

h. A child in the ampbaymeant of his or her parant or a pareat in the employment of his or her child, or ”ﬁ fo /

I Any parson wha, directly or indiractty, is receiving any form of federal, state, county, or locad aid or walfare and who & physacally or - u ! H !
mentally disablad and amployad in a prograsm of rehabiitation, who shal receive a wage at a leval consistant with his or bar health,
efticlency, and general wall-belng. mummmn&mm Acenning mmwmmmwsmn

WU KW o Labor Fale Lator

L shal mean a oy the Dictionary of Occupatanal Tiles pregared by te Unied States
Department of Labor, and [ This Posting s for Infarmationai Purpases Drly ]

Wages shall mean @l remuneration for persoral services, Including commessians and bonuses and the cash value of all remunerations in any
miedivm ather than cash,

For turther information regarding the Nebraska Wage and Hour Act,

NEBRASP’A contact the Nebraska Dapartment of Labor

PHOME 402-471-2230
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